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I.  General Policy Statement  

It is the policy of the Board of Learning Lodge Academy (“LLA Board”) to maintain an educa-onal and 
work environment that is free from all forms of unlawful harassment, including sexual harassment. This 
commitment applies to all School opera-ons, programs, and ac-vi-es. All students, administrators, 
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and 
repor-ng any form of unlawful harassment. This policy applies to unlawful conduct occurring on school 
property, or at another loca-on if such conduct occurs during an ac-vity sponsored by the LLA Board, 
and specifically to students enrolled at Learning Lodge Academy. 

The LLA Board will vigorously enforce its prohibi-on against discriminatory harassment on the basis of 
race (including an--Semi-sm), ethnicity, color, na-onal origin, sex (including sexual orienta-on, gender 
status, or gender iden-ty), disability (including HIV, AIDS, or sickle cell trait), pregnancy, marital status, 
age (except as authorized by law), religion, military status, ancestry, or gene-c informa-on which are 
classes protected by State and/or Federal law (collec-vely, "protected classes") (hereinaWer referred to 
as unlawful harassment), and encourages those within the School community as well as third par-es 
who feel aggrieved to seek assistance to rec-fy such problems. The LLA Board will inves-gate all 
allega-ons of unlawful harassment and, if substan-ated, will take immediate steps to end the 
harassment, prevent its reoccurrence, and remedy its effects. Individuals who are found to have engaged 
in unlawful harassment will be subject to appropriate disciplinary ac-on.  

Any teacher, administrator, coach, or other school authority who engages in sexual conduct with a 
student may also be guilty of a crime.  

Nothing in this policy will be construed to abridge the rights of students or school employees that are 
protected by the First Amendment to the Cons-tu-on of the United States.  

II.  Other Viola6ons of the An6-Harassment Policy 
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The LLA Board and the principal will also take immediate steps to impose disciplinary ac-on on 
individuals engaging in any of the following prohibited acts:  

A. Retalia-ng against a person who has made a report or filed a complaint alleging unlawful 
harassment, or who has par-cipated as a witness in a harassment inves-ga-on.  

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.  

C. Disregarding, failing to inves-gate adequately, or delaying the inves-ga-on of allega-ons of 
unlawful harassment, when responsibility for repor-ng and/or inves-ga-ng unlawful 
harassment charges comprises part of one's supervisory du-es.  

D. Bullying 

Bullying rises to the level of unlawful harassment when one or more persons systema-cally 
and chronically inflict physical hurt or psychological distress on one (1) or more students or 
employees and that bullying is based upon sex, race (including an--Semi-sm), color, na-onal 
origin, religion, or disability, that is, characteris-cs that are protected by Federal civil rights 
laws. It is defined as any unwanted and repeated wriben, verbal, or physical behavior, 
including any threatening, insul-ng, or dehumanizing gesture, by an adult or student, that is 
severe or pervasive enough to create an in-mida-ng, hos-le, or offensive educa-onal 
environment; cause discomfort or humilia-on; or unreasonably interfere with the individual's 
school performance or par-cipa-on; and may involve:  

1. teasing;  

2. threats; 

3. in-mida-on; 

4. stalking; 

5. cyberstalking; 

6. cyberbullying; 

7. physical violence; 

8. theW;  

9. sexual, religious, or racial harassment;  

10. public humilia-on; or  

11. destruc-on of property 

E. Harassment 

Harassment means any threatening, insul-ng, or dehumanizing gesture, use of data or 
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computer soWware, or wriben, verbal or physical conduct directed against a student or 
school employee that:  



1. Places a student or school employee in reasonable fear of harm to his/her 
person or damage to his/her property; 

2. Has the effect of substan-ally interfering with a student's educa-onal 
performance, opportuni-es, or benefits; or  

3. Has the effect of substan-ally disrup-ng the orderly opera-on of a school.  

F. Sexual Harassment  

For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, 
"sexual harassment" is defined as unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature, when:  

1. Submission to such conduct is made either implicitly or explicitly a term or 
condi-on of an individual's employment, or status in a class, educa-onal 
program, or ac-vity. 

2. Submission or rejec-on of such conduct by an individual is used as the basis 
for employment or educa-onal decisions affec-ng such individual.  

3. Such conduct has the purpose or effect of interfering with the individual's 
work or educa-onal performance; of crea-ng an in-mida-ng, hos-le, or 
offensive working, and/or learning environment; or of interfering with one's 
ability to par-cipate in or benefit from a class or an educa-onal program or 
ac-vity.  

Sexual harassment may involve the behavior of a person of any gender against a person of 
the same or another gender.  

Sexual Harassment covered under policy, Nondiscrimina+on on the Basis of Sex in Educa+on 
Programs or Ac+vi+es, is not included in this policy. Allega-ons of such conduct must be 
addressed solely by Nondiscrimina+on on the Basis of Sex in Educa+on Programs or 
Ac+vi+es. 

Prohibited acts that cons-tute sexual harassment under this policy may take a variety of 
forms. Examples of the kinds of conduct that may cons-tute sexual harassment include, but 
are not limited to:  

1. Unwelcome sexual proposi-ons, invita-ons, solicita-ons, and flirta-ons.  

2. Physical and/or sexual assault.  
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3. Threats or insinua-ons that a person's employment, wages, academic grade, 
promo-on, classroom work or assignments, academic status, par-cipa-on in 
athle-cs or extra-curricular programs, ac-vi-es, or events, or other condi-ons 



of employment or educa-on may be adversely affected by not submiing to 
sexual advances.  

4. Unwelcome verbal expressions, including graphic sexual commentaries about 
a person's body, dress, appearance, or sexual ac-vi-es; the unwelcome use of 
sexually degrading language, profanity, jokes or innuendoes; unwelcome 
sugges-ve or insul-ng sounds or whistles; obscene telephone calls.  

5. Sexually sugges-ve objects, pictures, graffi-, videos, posters, audio recordings, 
or literature, placed in the work or educa-onal environment, that may 
reasonably embarrass or offend individuals.  

6. Unwelcome and inappropriate touching, paing, or pinching; obscene 
gestures. 

7. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual 
ac-vi-es.  

8. Specula-ons about a person's sexual ac-vi-es or sexual history, or remarks 
about one's own sexual ac-vi-es or sexual history.  

9. Giving unwelcome personal giWs such as lingerie that suggest the desire for a 
roman-c rela-onship. 

10. Leering or staring at someone in a sexual way, such as staring at a person's 
breasts, bubocks, or groin.  

11. Pabern of conduct, which can be subtle in nature, that has sexual overtones 
and is intended to create or has the effect of crea-ng discomfort and/or 
humilia-on to another.  

12. Verbal, nonverbal or physical aggression, in-mida-on, or hos-lity based on 
sex or sex-stereotyping that does not involve conduct of a sexual nature.  

13. Inappropriate boundary invasions by a School employee or other adult 
member of the School community into a student's personal space and 
personal life. 

Not all behavior with sexual connota-ons cons-tutes unlawful sexual harassment. Sex-based 
or gender-based conduct must be sufficiently severe, pervasive, and persistent such that it 
adversely affects, limits, or denies an individual's educa-on, or such that it creates a hos-le 
or abusive educa-onal environment, or such that it is intended to, or has the effect 
of, denying or limi-ng a student's ability to par-cipate in or benefit from the educa-onal 
program or ac-vi-es.  
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G. Sexual Cyberharassment  

Pursuant to Florida law, "sexual cyberharassment" means to publish to an Internet website 
or disseminate through electronic means to another person a sexually explicit image of a 
person that contains or conveys the personal iden-fica-on informa-on of the depicted 
person without the depicted person's consent, contrary to the depicted person's reasonable 



expecta-on that the image would remain private, for no legi-mate purpose, with the intent 
of causing substan-al emo-onal distress to the depicted person. Evidence that the depicted 
person sent a sexually explicit image to another person does not, on its own, remove his/her 
reasonable expecta-on of privacy for that image. Sexual cyberharassment may be a form of 
sexual harassment.  

H. Race/Color Harassment (including An6-Semi6sm)  

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct 
is upon an individual's race or color and when the conduct has the purpose or effect of 
interfering with the individual's work or educa-onal performance; of crea-ng an 
in-mida-ng, hos-le, or offensive working, and/or learning environment; or of interfering 
with one's ability to par-cipate in or benefit from a class or an educa-onal program or 
ac-vity. Such harassment may occur where conduct is directed at the characteris-cs of a 
person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or 
nega-ve references rela-ve to racial customs.  

Prohibited an--Semi-sm harassment occurs when unwelcome physical, verbal, or nonverbal 
conduct is based upon an individual's Jewish heritage and when the conduct has the 
purpose or effect of interfering with the individual's work or educa-onal performance; of 
crea-ng an in-mida-ng, hos-le, or offensive working, and/or learning environment; or of 
interfering with one's ability to par-cipate in or benefit from a class or an educa-onal 
program or ac-vity. Such harassment may occur where conduct is based upon a certain 
percep-on of the Jewish people, which may be expressed as hatred toward Jewish people, 
rhetorical and physical manifesta-ons of an--Semi-sm directed toward a person, his/her 
property, or toward Jewish community ins-tu-ons or religious facili-es.  

I. Religious (Creed) Harassment  

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal 
conduct is based upon an individual's religion or creed and when the conduct has the 
purpose or effect of interfering with the individual's work or educa-onal performance; of  
crea-ng an in-mida-ng, hos-le, or offensive working and/or learning environment; or of 
interfering with one's ability to par-cipate in or benefit from a class or an educa-onal 
program or ac-vity. Such harassment may occur where conduct is directed at the  
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characteris-cs of a person's religious tradi-on, clothing, or surnames, and/or involves 
religious slurs.  

J.  Na6onal Origin Harassment  

Prohibited na-onal origin harassment occurs when unwelcome physical, verbal, or 
nonverbal conduct is based upon an individual's na-onal origin and when the conduct has 
the purpose or effect of interfering with the individual's work or educa-onal performance; 
of crea-ng an in-mida-ng, hos-le, or offensive working and/or learning environment; or of 



interfering with one's ability to par-cipate in or benefit from a class or an educa-onal 
program or ac-vity. Such harassment may occur where conduct is directed at the 
characteris-cs of a person's na-onal origin, such as nega-ve comments regarding customs, 
manner of speaking, language, surnames, or ethnic slurs.  

  
K.  Disability Harassment  

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal 
conduct is based upon an individual's disability and when the conduct has the purpose or 
effect of interfering with the individual's work or educa-onal performance; of crea-ng an 
in-mida-ng, hos-le, or offensive working and/or learning environment; or of interfering 
with one's ability to par-cipate in or benefit from a class or an educa-onal program or 
ac-vity. Such harassment may occur where conduct is directed at the characteris-cs of a 
person's disability, such as nega-ve comments about speech paberns, movement, physical 
impairments or defects/appearances, or the like.  

L.  Pregnancy Harassment  

Prohibited pregnancy harassment occurs when unwelcome physical, verbal, or nonverbal 
conduct is based upon an individual's pregnancy and when the conduct has the purpose or 
effect of interfering with the individual's work or educa-onal performance; of crea-ng an 
in-mida-ng, hos-le, or offensive working and/or learning environment; or of interfering 
with one's ability to par-cipate in or benefit from a class or an educa-onal program or 
ac-vity. Such harassment may occur where conduct is directed at the characteris-cs of a 
person's pregnancy and condi-on of pregnancy.  

III.  Defini6ons  

Words used in this policy shall have those meanings defined herein; words not defined herein shall be 
construed according to their plain and ordinary meanings.  

Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful harassment,  
regardless of whether the person files a formal complaint or is pursuing an informal resolu-on to the 
alleged harassment.  
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Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless 
of whether the repor-ng party files a formal complaint or is seeking an informal resolu-on to the alleged 
harassment.  

School community means students and employees of Learning Lodge Academy (i.e., administrators, and 
professional and classified staff), as well as LLA Board members, agents, volunteers, contractors, or other 
persons subject to the control and supervision of the LLA Board.  

Third Par6es include, but are not limited to, guests and/or visitors on School property (e.g., visi-ng 
speakers, par-cipants on opposing athle-c teams, parents), vendors doing business with or seeking to 
do business with the Board, and other individuals who come in contact with members of the School 
community at school-related events/ac-vi-es (whether on or off School property).  



Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means school 
day(s) (i.e., a day(s) that the School office is open for normal opera-ng hours, Monday – Friday, excluding 
recognized holidays, dates as posted on the School calendar, and closures due to emergency situa-ons). 

IV.  Reports and Complaints of Harassing Conduct  

School employees must report incidents of unlawful harassment immediately to the Learning Lodge 
Academy administra-on or An--Harassment Compliance Officer so the behavior can be addressed 
before it becomes severe, pervasive, or persistent. 

Members of the School community and third par-es are encouraged to promptly report incidents of 
unlawful harassing conduct to an administrator or the An--Harassment Compliance Officer promptly.  

A student enrolled in Learning Lodge Academy who believes s/he has been unlawfully harassed is 
en-tled to u-lize the Board's complaint process as set forth below. The student, or parent/guardian 
represen-ng the student, should make every effort to file a complaint as soon as possible aWer the 
harassment occurs while the facts are known, and poten-al witnesses are available.  

Ini-a-ng a complaint, whether formally or informally, will not adversely affect the Complainant's 
employment status unless the individual makes the complaint maliciously or with the knowledge that it 
is false. 

If, during an inves-ga-on of a reported act of harassment in accordance with this policy the principal or 
designee believes the reported misconduct may have created a hos-le learning environment and may 
have cons-tuted unlawful discriminatory harassment based on sex, race (including an--Semi-sm), color, 
na-onal origin, religion, or disability, the principal or designee will report the act of harassment to the  
An--Harassment Compliance Officer, if not yet no-fied, who will inves-gate the allega-on in accordance 
with this policy.  
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If the alleged harassment involves Sexual Harassment as defined by the LLA Board policy, 
Nondiscrimina+on on the Basis of Sex in Educa+on Programs and Ac+vi+es (Title IX), the maber will be 
handled by the Learning Lodge Academy Title IX Coordinator in accordance with the grievance process 
and procedures outlined in Nondiscrimina+on on the Basis of Sex in Educa+on Programs and Ac+vi+es.  

A. Learning Lodge Academy An6-Harassment Compliance Officer  

The following person is designated as the School An--Harassment Compliance Officer: 

Janet Blossfield 
An--Harassment Compliance Officer  
Learning Lodge Academy 
10534 Lible Road 
New Port Richey, FL 34654 
(727) 868-0067 
jblossfield@learninglodgeacademy.com  

   

mailto:jblossfield@learninglodgeacademy.com


The School An--Harassment Compliance Officer will be responsible for compliance with 
Federal and State regula-ons and ensure that any inquiries or complaints are dealt with 
promptly in accordance with law.  

The name, -tle, and contact informa-on of the Learning Lodge Academy An--Harassment 
Compliance Officer will be published annually on the School’s website. The individual 
presently serving as the An--Harassment Compliance Officer may change from -me to -me, 
and such changes will be deemed technical correc-ons. 

The Learning Lodge Academy An--Harassment Compliance Officer is also designated as the 
Compliance Officer, Equity Officer, ADA Coordinator, Title IX Coordinator, and Sec-on 504 
Compliance Officer. Should it be determined that addi-onal individuals are necessary to 
ensure compliance with Federal and State regula-ons, the LLA Board will authorize the 
principal to appoint one or more qualified individuals to serve in any of these capaci-es.  

The LLA Board requires proper no-ce of nondiscrimina-on under Title II, Title VI, and Title VII 
of the Civil Rights Act of 1964, Sec-on 504 of the Rehabilita-on Act of 1973, Americans with 
Disabili-es Act of 1990, and the Age Discrimina-on in Employment Act to all school staff, 
students, school community and third par-es.  

B. Du6es and Responsibili6es of Learning Lodge Academy An6-Harassment Compliance Officer 

As it relates to this policy, the School An--Harassment Compliance Officer will be available 
during regular school hours to discuss concerns related to unlawful harassment, to assist 
students, School employees, other members of the School community, and third par-es who 

Page 8 of 17 

seek support or advice regarding “unwelcome” conduct, or to intercede informally on behalf 
of the individual in those instances where concerns have not resulted in the filing of an 
informal complaint and where par-es are in agreement to par-cipate in an informal process.   

The School An--Harassment Compliance Officer will accept complaints of unlawful 
harassment directly from a student, employee, other member of the School community, or 
third party. Upon receipt of a complaint, the An--Harassment Compliance Officer will begin 
either an informal or formal process, depending on the request of the individual alleging 
harassment or the nature of the alleged harassment) or designate a specific individual to 
conduct such a process.  

When the complainant is a student enrolled in Learning Lodge Academy, the School An-- 
Harassment Compliance Officer or designee must contact the Complainant’s parent/guardian 
within two (2) school days to advise them of the LLA Board's intent to inves-gate the alleged 
misconduct, including the obliga-on of the School An--Harassment Compliance Officer or 
designee to conduct an inves-ga-on following all the procedures outlined for a formal 
complaint.  

In the case of a formal complaint, the School An--Harassment Compliance Officer will prepare 



recommenda-ons for the principal or oversee the prepara-on of such recommenda-ons by a 
designee.  

V.  Inves6ga6on and Complaint Procedure  

Except for Sexual Harassment covered by the policy, Nondiscrimina+on on the Basis of Sex in Educa+on 
Program or Ac+vi+es, any student who believes that s/he has been subjected to unlawful harassment 
may seek resolu-on of the complaint through the procedures described below. The formal complaint 
process involves an inves-ga-on of the Complainant's claims of harassment or retalia-on and a process 
for rendering a decision regarding whether the charges are substan-ated.  

Due to the sensi-vity surrounding complaints of unlawful harassment, -melines are flexible for ini-a-ng 
the complaint process; however, individuals should make every effort to file a complaint within thirty 
(30) days aWer the conduct occurs while the facts are known, and poten-al witnesses are available. Once 
the formal complaint process is begun, the inves-ga-on will be completed in a -mely manner 
(ordinarily, within fiWeen (15) days of the complaint being received).  

The procedures set forth below are not intended to interfere with the rights of a student to pursue a  
complaint of unlawful harassment with the United States Department of Educa-on Office for Civil 
Rights and/or the Florida Department of Educa-on Office of Equal Educa-on Opportunity.   

A.  Informal Complaint Procedure  

The goal of the informal complaint procedure is to promptly stop inappropriate behavior and 
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to facilitate resolu-on through an informal means, whenever possible. The informal complaint  
procedure is provided as a less formal op-on for a student who alleges unlawful harassment or 
retalia-on. This informal procedure is not required as a precursor to the filing of a formal 
complaint.  

Students, school staff, other members of the School community, and third par-es who believe 
they have been unlawfully harassed or retaliated against, may ini-ate their complaint through 
this informal complaint process, but are not required to do so. The informal process is only 
available in those circumstances where the Complainant and the Respondent mutually agree 
to par-cipate in it.  

The Complainant may proceed immediately to the formal complaint process. Individuals who 
seek resolu-on through the informal procedure may request that the informal process be 
terminated at any -me to move to the formal complaint process.  

All complaints of harassment involving a School employee or any other adult member of the 
School community against a student will be formally inves-gated.  

As an ini-al course of ac-on, if a Complainant feels comfortable and safe in doing so, the 
individual should tell or otherwise inform the Respondent that the alleged harassing conduct is 
unwelcome and must stop. The Complainant should address the allegedly harassing conduct as 



soon aWer it occurs as possible. The School An--Harassment Compliance Officer is available to 
support and counsel individuals when taking this ini-al step or to intervene on behalf of the 
Complainant if requested to do so. A Complainant who is uncomfortable or unwilling to 
directly approach the Respondent about the allegedly inappropriate conduct may file an 
informal or a formal complaint. With regard to certain types of unlawful harassment, such as 
sexual harassment, the School An--Harassment Compliance Officer may advise against the use 
of the informal complaint process.  

A Complainant may make an informal complaint, either orally or in wri-ng to a teacher, other 
school employee, the principal, or directly to the School An--Harassment Compliance Officer.  

All informal complaints must be reported to the School An--Harassment Compliance Officer 
who will either facilitate an informal resolu-on as described below or appoint another 
individual to facilitate an informal resolu-on.  

Learning Lodge Academy’s informal complaint procedure is designed to provide students who 
believe they are being unlawfully harassed with op-ons designed to resolve their concerns. 

Depending upon the nature of the complaint and the wishes of the Complainant, informal 
resolu-on may involve, but not be limited to, one or more of the following:  
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1. Advising the Complainant about how to communicate the unwelcome nature of the 
behavior to the Respondent.  

2. Reviewing the an--harassment policy with students and school staff. 

3. If both par-es agree, the School An--Harassment Compliance Officer may arrange 
and facilitate a mee-ng or a media-on between the Complainant and the 
Respondent to work out a mutual resolu-on.  

While there are no set -me limits within which an informal complaint must be resolved, the 
School An--Harassment Compliance Officer or designee is directed to abempt to resolve all 
informal complaints within fiWeen (15) days of receiving the informal complaint. If the 
Complainant is dissa-sfied with the results of the informal complaint process, the Complainant 
may proceed to file a formal complaint. As stated above, either party may request that the 
informal process be terminated at any -me to move to the formal complaint process.  

B.   Formal Complaint Procedure  

If a complaint is not resolved through the informal complaint process, if one of the par-es has 
requested that the informal complaint process be terminated to move to the formal complaint 
process, or the Complainant, from the outset, elects to file a formal complaint, or the An--
Harassment Compliance Officer determines the allega-ons are not appropriate for resolu-on 
through the informal process, the formal complaint process as described below will be 
implemented.  



The formal complaint process is not intended to interfere with the rights of an individual to 
pursue a complaint of unlawful harassment with the United States Department of Educa-on 
Office for Civil Rights or the Florida Department of Educa-on Office of Equal Educa-on 
Opportunity.   

The Complainant may file a formal complaint, either orally or in wri-ng with a teacher, 
principal, school employee, or School An--Harassment Compliance Officer. Due to the 
sensi-vity surrounding complaints of unlawful harassment, -melines are flexible for ini-a-ng 
the complaint process; however, individuals should make every effort to file a complaint within 
thirty (30) days aWer the conduct occurs while the facts are known, and poten-al witnesses are 
available. If a Complainant informs a teacher, principal, or other school employee, either orally 
or in wri-ng, about any complaint of harassment, that employee must report the informa-on 
to the An--Harassment Compliance Officer or designee within two (2) school days.  

Throughout the course of the process as described herein, the An--Harassment Compliance 
Officer should keep the par-es reasonably informed of the status of the inves-ga-on and the 
decision-making process.  
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All formal complaints must include the following informa-on to the extent known:  

1. The iden-ty of the Respondent;  

2. A detailed descrip-on of the facts upon which the complaint is based (i.e., 
when, where, and what occurred); and  

3. A list of poten-al witnesses and the resolu-on sought by the complainant.  

If the Complainant is unwilling or unable to provide a wriben statement including the 
informa-on set forth above, the School An--Harassment Compliance Officer will ask for such 
details in an oral interview. The An--Harassment Compliance Officer will prepare a wriben 
summary of the oral interview, and the complainant will verify the accuracy of the reported 
charge by signing the document.  

Upon receiving a formal complaint, the School An--Harassment Compliance Officer will 
consider whether any ac-on should be taken in the inves-gatory phase to protect the 
complainant from further harassment or retalia-on. This may include a change of class 
schedule for the Complainant and/or the Respondent, or possibly a change of school for either 
or both of the par-es. In making such a determina-on, the School An--Harassment 
Compliance Officer should consult the Complainant, and his or her parent/guardian, to assess 
whether the individual agrees to any ac-on deemed appropriate. If the Complainant, or the 
Complaint’s parent/guardian, is unwilling to consent to any change that is deemed appropriate 
by the An--Harassment Compliance Officer, the An--Harassment Compliance Officer may s-ll 
take whatever ac-ons deemed appropriate in consulta-on with the principal, legal counsel, 
and under certain situa-ons, Pasco County Schools.  

Within two (2) school days of receiving a formal complaint, the School An--Harassment Officer 
will inform the Respondent (and his/her parent/guardian if the Respondent is a student) that a 
formal complaint has been received. The Respondent (and his/her parent/guardian if the 



Respondent is a student) will be informed about the nature of the allega-ons and provided a 
copy of any relevant policies and/or administra-ve procedures and the LLA Board’s An--
Harassment policy. The Respondent must also be informed of the opportunity to submit a 
wriben response to the complaint within five (5) days.  

Within two (2) school days of receiving the complaint, the School An--Harassment Compliance 
Officer or designee will ini-ate a formal inves-ga-on to determine whether the complainant 
has been subjected to offensive conduct/harassment.  

Although certain cases may require addi-onal -me, the School An--Harassment Compliance 
Officer or designee will abempt to complete an inves-ga-on into the allega-ons of 
harassment within fiWeen (15) days of receiving the formal complaint. The inves-ga-on will 
include:  
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1. Interviews with the Complainant. 

2. Interviews with the Respondent. 

3. Interviews with any other witnesses who may reasonably be expected to have any 
informa-on relevant to the allega-ons. 

4. Considera-on of any documenta-on or other evidence presented by the 
complainant, respondent, or any other witness which is reasonably believed to be 
relevant to the allega-ons.  

At the conclusion of the inves-ga-on, the School An--Harassment Compliance Officer or 
designee will prepare and deliver a wriben report to the principal. The report will summarize 
the evidence gathered during the inves-ga-on and provide recommenda-ons based on the 
evidence and the defini-on of unlawful harassment per State and Federal law as to whether 
the Respondent engaged in unlawful harassment/retalia-on of the Complainant. 

In determining if discriminatory harassment or retalia-on occurred, a preponderance of 
evidence standard will be used. The School An--Harassment Compliance Officer’s 
recommenda-ons must be based upon the totality of the circumstances, including the ages 
and maturity levels of those involved. The An--Harassment Compliance Officer may consult 
with legal counsel before finalizing the report.  

Absent extenua-ng circumstances, within five (5) business days of receiving the report and 
recommenda-ons, the principal or designee will either issue a wriben decision regarding 
whether the complaint of harassment has been substan-ated or request further inves-ga-on. 
A copy of the principal’s final decision will be delivered to both the complainant and the 
respondent and their parents/guardians.  

If the principal requests addi-onal inves-ga-on, s/he must specify the addi-onal informa-on 
that is to be gathered, and such addi-onal inves-ga-on will be completed within five (5) 
school days, absent extenua-ng circumstances. At the conclusion of the addi-onal 



inves-ga-on, the principal will issue a final wriben decision as described above. The decision 
of the principal will be final.  

The principal reserves the right to inves-gate and resolve a complaint or report of unlawful 
harassment regardless of whether the student or other member of the School community or 
third party alleging the unlawful harassment pursues the complaint. The LLA Board reserves 
the right to have the formal complaint inves-ga-on conducted by an external person in  
accordance with this policy or in such other manner as deemed appropriate by the LLA Board 
or its designee.  

The par-es may be represented, at their own cost, at any of the above-described mee-ng or 
hearing.  
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The right of a person to a prompt and equitable resolu-on of the complaint will not be 
impaired by the person’s pursuit of other remedies such as the filing of a complaint with the 
Office for Civil Rights or other related state or federal en--es, the filing of charges with local 
law enforcement, or the filing of a civil ac-on in court. Use of this internal complaint process is 
not a prerequisite to the pursuit of other remedies.  

VI.  Privacy/Confiden6ality  

Learning Lodge Academy will employ all reasonable efforts to protect the rights of the Complainant, the 
Respondent, and the witnesses to the extent possible, consistent with the Board's legal obliga-ons to 
inves-gate, to take appropriate ac-on, and to conform with any discovery or disclosure obliga-ons. All 
records generated under the terms of this policy and related administra-ve procedures will be 
maintained as confiden-al to the extent permibed by law. However, confiden-ality cannot be 
guaranteed. Addi-onally, the Respondent must be provided the Complainant's iden-ty.  

During the course of a formal inves-ga-on, the An--Harassment Compliance Officer or designee will 
instruct all members of the School community and third par-es who are interviewed about the 
importance of maintaining confiden-ality. Any individual who is interviewed as part of a harassment 
inves-ga-on is expected not to disclose any informa-on that is learned or provided during the course of 
the inves-ga-on.  

All public records created as a part of an inves-ga-on of a complaint of harassment will be maintained 
by the School An--Harassment Compliance Officer in accordance with the Board's records reten-on 
policy. Any records which are considered student records in accordance with the Family Educa+onal 
Rights and Privacy Act will be maintained in a manner consistent with the provisions of the Federal law.  

VII.  Sanc6ons and Monitoring  

The LLA Board and principal will vigorously enforce its prohibi-ons against unlawful harassment/ 
retalia-on by taking appropriate ac-on reasonably calculated to stop the harassment and prevent 
further such harassment. While observing the principles of due process, a viola-on of this policy may 
result in disciplinary ac-on up to and including the discharge of an employee, the suspension of a 
student or a recommenda-on to the Pasco County School Board for expulsion of a student. All 
disciplinary ac-on will be taken in accordance with applicable State law. When imposing discipline, the 



principal will consider the totality of the circumstances involved in the maber, including the ages and 
maturity levels of those involved. In those cases where unlawful harassment is not substan-ated, the LLA 
Board may consider whether the alleged conduct nevertheless warrants discipline in accordance  
with other LLA Board policies and the Pasco County School’s Student Code of Conduct, as adopted by the 
LLA Board. 

Where the LLA Board becomes aware that a prior remedial ac-on has been taken against a student or 
other member of the School community, all subsequent sanc-ons imposed by the LLA Board and/or  
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principal will be reasonably calculated to end such conduct, prevent its reoccurrence, and remedy its 
effects.  

VIII. Retalia6on  

Retalia-on against a person who makes a report or files a complaint alleging unlawful harassment/ 
retalia-on or par-cipates as a witness in an inves-ga-on is prohibited.  

Retalia-on against a person for making a report of discrimina-on, filing a formal complaint, or 
par-cipa-ng in an inves-ga-on or mee-ng is a serious viola-on of this policy that can result in 
imposi-on of disciplinary sanc-ons/consequences and/or other appropriate remedies.  

Formal complaints alleging retalia-on may be filed according to the internal complaint process set forth 
above.  

The exercise of rights protected under the First Amendment of the United States Cons-tu-on does not 
cons-tute retalia-on prohibited under this policy.  

IX.   Allega6ons Cons6tu6ng Criminal Conduct: Child Abuse/Sexual Misconduct  

State law requires any teacher, administrator, or school employee who knows or suspects that a child 
with a disability under the age of twenty-one (21) or that a child under the age of eighteen (18) without 
a disability is a vic-m of child abuse or neglect to immediately report the informa-on to the Department 
of Children and Family Services. If, during the course of a harassment inves-ga-on, the An--Harassment 
Compliance Officer or designee has reason to believe or suspect that the alleged conduct reasonably 
indicates abuse or neglect of the complainant, a report must be made in accordance with State law. 

If the School An--Harassment Compliance Officer or designee has reason to believe that the 
Complainant has been the vic-m of criminal conduct as defined under Florida law, local law enforcement 
will be no-fied. 

Any reports made to the local child protec-on service or to local law enforcement shall not terminate 
the An--Harassment Compliance Officer’s obliga-on and responsibility to con-nue to inves-gate a 
complaint of harassment. While the An--Harassment Compliance Officer or designee may work 
coopera-vely with outside agencies to conduct concurrent inves-ga-ons, in no event will the 



harassment inves-ga-on be inhibited by the involvement of outside agencies without good cause and 
aWer consulta-on with the principal and legal counsel.  

X.  Mandatory Repor6ng of Misconduct by Cer6ficated Employees  

The principal is required by State law to report alleged misconduct by cer-ficated employees of Learning 
Lodge Academy that affects the health, safety, or welfare of a student. The principal will inves-gate  
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each allega-on of such conduct and, if confirmed, will report such misconduct to the Office of 
Professional Prac-ces.  

XI.  Educa6on and Training  

In support of this policy, the Board promotes preventa-ve educa-onal measures to create greater 
awareness of unlawful discriminatory and harassment prac-ces. The principal, An--Harassment 
Compliance Officer, or designee will provide appropriate informa-on to members of the School 
community related to the implementa-on of this policy and appropriate training for students and staff.  
All training and informa-on provided regarding this policy and harassment, in general, will be age and 
content appropriate. 

XII.  Reten6on of Inves6gatory Records and Materials  

The School An--Harassment Compliance Officer is responsible for overseeing the reten-on of all records 
that must be maintained pursuant to this policy. All individuals charged with conduc-ng inves-ga-ons 
under this policy will retain all informa-on, documents, electronically stored informa-on ("ESI"), and 
electronic media created and received as part of an inves-ga-on.  

The informa-on, documents, ESI, and electronic media retained may include public records and records 
exempt from disclosure under Federal and/or State law (e.g., student records).  

The informa-on, documents, ESI, and electronic media created or received as part of an inves-ga-on 
will be retained for not less than three (3) years or in accordance with the State of Florida records 
reten-on schedule, whichever is longer.  

Legal Reference 

F.S. 110.1221  
F.S. 784.049  
F.S. 1000.05  
F.S. 1006.07  
20 U.S.C. 1400 et seq., The Individuals with Disabili-es Improvement Act of 2004, as amended 
(commonly known as The Individuals with Disabili-es Act)  
42 U.S.C. 2000d et seq. 
42 U.S.C. 2000e et seq. 
29 U.S.C. 621 et seq., Age Discrimina-on in Employment Act of 1967 



29 U.S.C. 794, Rehabilita-on Act of 1973 
29 U.S.C. 6101, The Age Discrimina-on Act of 1975 
42 U.S.C. 12101 et seq., Americans with Disabili-es Act of 1990, as amended 20 U.S.C. 1681 et seq. 
42 U.S.C. 1983  
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Office for Civil Rights, U. S. Department of Educa>on 

Atlanta Office 
61 Forsyth St. S.W., Suite 19T70 
Atlanta, GA 30303-3104 
Phone: 1-800-421-3481 
Fax: 404-562-6455 
E-mail: OCR.Atlanta@ed.gov 

Office of Equal Educa6onal Opportunity (OEEO)  

Florida Department of Educa-on 
644 Turlington Building 
325 West Gaines Street 
Tallahassee, Florida 32399-0400 
Phone: 850-245-0511 
Email: OEEO@Fldoe.org 

The OEEO provides consulta-ve services to Florida public school personnel, students, parents and other 
groups to assist them in addressing concerns regarding discrimina-on or harassment.  

Florida Commission on Human Rela>ons 
2009 Apalachee Parkway, Oakland Building, Suite 100 
Tallahassee, FL 32301-4857 
Phone: 850-488-7082 
Fax: 850-488-5291 
Website: hbp://fchr.state.fl.us 
E-mail: fchrinfo@fchr.myflorida.com 

Complaints concerning retalia-on may be filed with the Florida Commission on Human Rela-ons (FCHR). 

mailto:OCR.Atlanta@ed.gov
mailto:OEEO@Fldoe.org
http://fchr.state.fl.us/
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Learning Lodge Academy Equity Policy 

Sec6on:  5000 Students 

Title:   ANTI-BULLYING (Students) 

Policy Number: ____________ 

Adopted:  Amended January 28, 2024  

 

Equity Policy: ANTI-BULLYING 

Students 
		
The Student Code of Conduct provides an extensive list of disrup-ve, dangerous, and/or violent 
behaviors that are considered viola-ons of school rules. Viola-on of these rules will result in a 
disciplinary referral and subsequent disciplinary ac-on. In addi-on to the discipline referral, reported 
acts of unlawful harassment and/or bullying that rise to the level of unlawful harassment, may be 
subject to the addi-onal inves-ga-on and repor-ng. Acts of bullying that do not rise to the level of 
unlawful harassment will be inves-gated pursuant to this policy. 

This policy conforms with the Florida Department of Educa-on (FLDOE) Revised Model Policy, dated June 
2022.  

I. General Policy Statement 

It is the policy of the Learning Lodge Academy Board that all its students and school employees have an 
educa-onal seing that is safe, secure, and free from harassment and bullying of any kind. The School 
will not tolerate bullying and harassment of any type. Conduct that cons-tutes bullying and harassment, 
as defined herein, is prohibited.  

The School will inves-gate all allega-ons of bullying and, in those cases where findings are substan-ated, 
take immediate steps to end such ac-vity and prevent its recurrence. Individuals who are found to have 
engaged in bullying will be subject to appropriate disciplinary ac-on. In addi-on, the School will take any 
necessary interim measures to protect vic-ms and the school community at large during the 
inves-ga-on and advise the parent/guardian of those measures if the alleged vic-m is under eighteen 
(18). 

For purposes of this policy, "School Community" means students, administrators, teachers, staff, and all  
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other school personnel including LLA Board members, agents, volunteers, contractors, or other persons 
subject to the control and supervision of the Board. 
  
For purposes of this policy, "third par-es" include, but are not limited to, guests and/or visitors on School 
property (e.g., visi-ng speakers, par-cipants on opposing athle-c teams, parent(s), vendors doing 
business with or seeking to do business with, the LLA Board, and other individuals who come in contact 
with members of the School community at school-related events/ac-vi-es (whether on or off School 
property). 
  
The School will develop a comprehensive plan intended to prevent bullying and to cul-vate the school 
climate so as to appropriately iden-fy, report, inves-gate, and respond to situa-ons of bullying as they 
may occur on school grounds, at school-sponsored events, and through electronic means.  

Implementa-on of the plan will be ongoing throughout the school year and will be integrated with the 
school curriculum, disciplinary policies, and violence preven-on efforts. 

The plan may be updated and revised based upon amended statute and/or Florida Administra-ve Rule,  
Florida Department of Educa-on policy or procedural recommenda-ons, and school administra-on 
decisions aligned with lawful prac-ce.  

II. DEFINITIONS 

Bullying includes cyberbullying and means systema-cally and chronically inflic-ng physical hurt or 
psychological distress on one or more students or employees. It is further defined as unwanted and 
repeated wriben, verbal, or physical behavior, including any threatening, insul-ng, or dehumanizing 
gesture, by a student or adult, that is severe or pervasive enough to create an in-mida-ng, hos-le, or 
offensive educa-onal environment; cause discomfort or humilia-on; or unreasonably interfere with the 
individual’s school performance or par-cipa-on; and may involve but is not limited to:  

1. teasing  

2. social exclusion  

3. threats 

4. in-mida-on  

5. stalking  

6. cyberstalking 

7. physical violence 

8. theW 

9. sexual, religious, or racial harassment  

10.  public or private humilia-on 

11. destruc-on of property  
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"Bullying" may also encompass: 
  

A. Retalia-on against a student by another student or school employee for asser-ng or alleging an 
act of bullying. Repor-ng an act of bullying that is not made in good faith is considered 
retalia-on. 

B. Perpetua-on of conduct listed in the defini-on of bullying by an individual or group with intent 
to demean, dehumanize, embarrass, or cause emo-onal or physical harm to a student by: 

1. incitement or coercion; 

2. accessing or knowingly and willingly causing or providing access to data or computer 
soWware within the scope of the School; or ac-ng in a manner that has an effect 
substan-ally similar to the effect of bullying. 

3. ac-ng in a manner that has an effect substan-ally similar to the effect of bullying. 

Cyberbullying means bullying through the use of technology or any electronic communica-on, which 
includes, but is not limited to, any transfer of signs, signals, wri-ng, images, sounds, data, or intelligence 
of any nature transmibed in whole or in part by a wire, radio, electromagne-c system, photoelectronic 
system, or photoop-cal system, including, but not limited to, electronic mail, Internet communica-ons, 
instant messages, or facsimile communica-ons. Cyberbullying includes the crea-on of a webpage or 
weblog in which the creator assumes the iden-ty of another person, or the knowing impersona-on of 
another person as the author of posted content or messages, if the crea-on or impersona-on creates 
any of the condi-ons enumerated in the defini-on of bullying. Cyberbullying also includes the 
distribu-on by electronic means of a communica-on to more than one person or the pos-ng of material 
on an electronic medium that may be accessed by one or more persons, if the distribu-on or pos-ng 
creates any of the condi-ons enumerated in the defini-on of bullying.  

Cyberstalking, as defined in F.S. 784.048(1)(d), means to engage in a course of conduct to communicate, 
or to cause to be communicated, words, images, or language by or through the use of electronic mail or 
electronic communica-on, directed at a specific person, causing substan-al emo-onal distress to that 
person and serving no legi-mate purpose. 

Harassment means any threatening, insul-ng, or dehumanizing gesture, use of data or computer 
soWware, or wriben, verbal, or physical conduct directed against a student or school employee that:  

1. Places a student or school employee in reasonable fear of harm to his or her person or damage 
to his or her property;  

2. Has the effect of substan-ally interfering with a student’s educa-onal performance, 
opportuni-es, or benefits; or  

3. Has the effect of substan-ally disrup-ng the orderly opera-on of a school.  

III. Sanc6ons and Monitoring 
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The LLA Board will vigorously enforce its prohibi-ons against bullying by taking appropriate ac-on 
reasonably calculated to stop the behavior and prevent further such behavior. Viola-ons of this policy 



shall result in disciplinary ac-ons(s) in accordance with the Pasco County Schools Student Code of 
Conduct, as adopted by Learning Lodge Academy. All disciplinary ac-on will be taken in accordance with 
applicable State law. When imposing discipline, the principal or designee will consider the totality of the 
circumstances involved in the maber, including the ages and maturity levels of those involved. In those 
cases where allega-ons of bullying are not substan-ated, the principal or designee may consider 
whether the alleged conduct nevertheless warrants discipline in accordance with other LLA Board 
policies or Student Code of Conduct. 
  
Where the LLA Board becomes aware that a prior remedial ac-on has been taken against a member of 
the School community, all subsequent sanc-ons imposed by the LLA Board or principal shall be 
reasonably calculated to eliminate such conduct in the future. 

IV. Expected Behavior
  
Learning Lodge Academy expects students to conduct themselves in keeping with their levels of 
development, maturity, and demonstrated capabili-es with a proper regard for the rights and welfare of 
other students and school staff, the educa-onal purpose underlying all school ac-vi-es, and the care of 
school facili-es and equipment. Such behavior is essen-al in maintaining an environment that provides 
each student the opportunity to obtain a high-quality educa-on in a uniform, safe, secure, efficient, and 
high-quality system of educa-on. 
  
The standards for student behavior will be set coopera-vely through interac-on among students, 
parents/guardians, and staff and community members, producing an atmosphere that encourages 
students to grow in self-discipline. The development of such an atmosphere requires respect for self and 
others, as well as for School and community property on the part of students, staff, and community 
members. School administrators, faculty, staff, and volunteers serve as role models for students and are 
expected to demonstrate appropriate behavior, trea-ng others with civility and respect, and refusing to 
tolerate bullying. 
  
Students are expected to conform to reasonable standards of socially acceptable behavior, respect the 
person, property, and rights of others; obey cons-tuted authority; and respond to those who hold that 
authority. Learning Lodge Academy will provide appropriate recogni-on and posi-ve reinforcement for 
good conduct, self-discipline, good ci-zenship, and academic success. 
  
The LLA Board will not tolerate bullying of any type. Conduct that cons-tutes bullying, as defined herein, 
is prohibited: 
  

A. During any educa-on program or ac-vity conducted by the School. 
  

B. During any school-related or school-sponsored program or ac-vity, including school-sponsored 
transporta-on. 
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C. Through any electronic means. 
  

D. The above sec-on (C) does not require a school to staff or monitor any non-school-related 
ac-vity, func-on or program; or 

  



E. In any other loca-on or through any other means that results in bullying that substan-ally 
interferes with or limits the target’s ability to par-cipate in or benefit from the services, 
ac-vi-es or opportuni-es offered by the School or substan-ally disrupts the educa-onal process 
or orderly opera-on of the School. 
  

V. Consequences 
  
Concluding whether a par-cular ac-on or incident cons-tutes a viola-on of this policy requires a 
determina-on based on all the facts and surrounding circumstances. The physical loca-on or -me of the 
access of a computer-related incident cannot be raised as a defense in any disciplinary ac-on. 
Consequences and appropriate remedial ac-on for students, who commit acts of bullying or found to 
have wrongfully and inten-onally accuse another as a means of bullying will result in disciplinary 
ac-ons(s) in accordance with the Student Code of Conduct. 

  
Consequences and appropriate remedial ac-on for a visitor or volunteer found to have commibed an act 
of bullying or found to have wrongfully and inten-onally accused another as a means of bullying will be 
determined by the school administrator aWer considera-on of the nature and circumstances of the act, 
including reports to appropriate law enforcement officials. 

Consequences and appropriate remedial ac-on for a school employee found to have wrongfully and 
inten-onally accused another as a means of bullying or harassment may be disciplined in accordance 

with school policies, procedures, and agreements. Egregious acts of harassment by cer-fied educators 

may result in a sanc-on against an educator's State-issued cer-ficate. (See the Principles of Professional 
Conduct of the Educa+on Profession in Florida - Rule 6A-10.081, F.A.C.) 

VI.   Reports and Complaints of Bullying 

  
Students and all other members of the School community, as well as third par-es, are encouraged to 
promptly report incidents of bullying conduct, either orally or in wri-ng, to a School employee so that 
conduct can be addressed. The Learning Lodge Academy Board designates the principal, or the principal’s 
designee, as the person responsible for receiving all complaints of bullying. Any student or student’s parent/
guardian who believes s/he is the vic-m of bullying should immediately report the situa-on anonymously or 
in-person.  

A complaint against the principal should be filed with the LLA Board president. Ini-a-ng a complaint will not 
adversely affect the complaining individual's employment or par-cipa-on in educa-onal or extra-curricular 
programs unless the complaining individual makes the complaint maliciously or with knowledge that it is 
false. 
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All school employees are required to report alleged viola-ons of this policy and alleged acts of bullying 
to the principal or as described above. The alleged viola-ons and acts must be reported by school 
employees to the principal within twenty-four (24) hours. 
  



The principal shall prominently publicize to students, staff, volunteers, and parents the established 
School procedure for repor-ng bullying, including anonymous repor-ng, and how such a report will be 

acted upon. A vic-m of bullying, anyone who witnessed the act, and anyone who has credible 
informa-on that an act of bullying has taken place may file a report. Wriben and oral reports shall be 
considered official reports. Reports may be made anonymously, but anonymous reports may not be the 
sole basis of a formal disciplinary ac-on. 

  
VII.  An6-Bullying Compliance Officer  
  
The Learning Lodge Academy Equity Officer also serves as the School’s "An--Bullying Compliance 
Officer" for students and employees.  

Janet Blossfield 
Compliance Officer  
Learning Lodge Academy 
10534 Lible Road 
New Port Richey, FL 34654 
(727) 868-0067 
jblossfield@learninglodgeacademy.com  

  
 The name, -tle, and contact informa-on of this individual will be published annually on the 
Learning Lodge Academy website and available to staff members and the general public. From -me to 
-me, the individual serving as the compliance officer  

 The name, -tle, and/or contact informa-on of the individual presently serving as the 
Compliance Officer may change from -me to -me, and such changes will be a deemed technical 
correc-on.  

The Compliance Officer will be available to discuss concerns related to bullying, to assist students, other 
members of the School community, and third par-es who seek support or advice when informing 
another individual about "unwelcome" conduct, or to intercede informally on behalf of the student. 
  
Any School employee who directly observes bullying of a student is obligated, in accordance with this 
policy, to report such observa-ons to the school-based administrator within one (1) business days. 
ThereaWer, the school-based administrator or his designee must contact the student, or the student's 
parents if the student is under the age of eighteen (18), within two business days, to advise them of the 
School’s intent to inves-gate the alleged misconduct, including the obliga-on of the compliance officer 
or designee to conduct an inves-ga-on following all the procedures outlined. 
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School administrators will accept complaints of bullying directly from any member of the School 
community or visitor. Upon receipt of a complaint, the school administrator or designee will begin an 
inves-ga-on. As an ini-al course of ac-on, if a student believes s/he is being bullied and he is able and 
feels safe doing so, the student should tell or otherwise inform the offending person that the conduct is 
unwelcome and must stop. The complaining student should address the alleged bullying as soon aWer it 
occurs as possible. The Compliance Officer will be available to support and counsel individuals when 

mailto:jblossfield@learninglodgeacademy.com


taking this ini-al step or to intervene on behalf of the individual if requested to do so. A student who is 
uncomfortable or unwilling to inform the offending person of his complaint can file a complaint.  

  
VIII.  An6-Retalia6on 
  
A student who believes s/he has been bullied is en-tled to u-lize Learning Lodge Academy’s complaint 
process. Ini-a-ng a complaint will not adversely affect the complaining individual's employment or 
par-cipa-on in educa-onal or extra-curricular programs unless the complaining individual makes the 
complaint maliciously or with knowledge that it is false. 
  
IX.  Procedure for Inves6ga6on 
  
Learning Lodge Academy will promptly and equitably address all complaints, wriben or oral, of bullying, 
including sex-based bullying.  

The inves-ga-on of a reported act of bullying is deemed to be a school-related ac-vity and will begin 
with a report. All complaints about bullying that may violate this policy will be promptly inves-gated by 
an individual, designated by the principal, who is trained in inves-ga-ve procedures.  

Interviews with the target, accused perpetrator, and witnesses will be documented and conducted 
privately and confiden-ally to the extent permibed by this policy.  

The inves-gator may not be the accused perpetrator or alleged target.  

The accused perpetrator and the alleged target will not be interviewed together.  

The inves-gator will collect and evaluate the facts including, but not limited to, the following: 
  

A. A descrip-on of the incident, the nature of the behavior, and the context in which the incident 
occurred. 

  
B. How oWen the conduct occurred. 

  
C. Whether there were past incidents or past con-nuing paberns of behavior. 

  
D. The rela-onship between the par-es involved. 

  
E. Any legally protected characteris-cs of the par-es involved. 

Page 7 of 14 

  
F. The iden-ty of the alleged bully, including whether the individual was in a posi-on of power over 

the individual allegedly targeted for bullying. 
  

G. The age of the alleged bully. 
  

H. Where the bullying occurred. 
  

I. Whether there have been other incidents in the school involving the same or other students. 



  
J. Whether the conduct adversely affected the student’s educa-on or educa-onal environment.  

  
K. The context in which the alleged incidents occurred, date, -me, and method in which the 

parent(s) of all par-es involved were contacted. 
  

Throughout the inves-ga-on, the inves-gator will maintain ongoing contact with the alleged vic-m and 
with the parent/guardian if the alleged vic-m is under the age of eighteen (18). In accordance with State 
law, school staff may monitor, as part of any bullying inves-ga-on, any non-school-related ac-vity, 
func-on, or program. 
  
A maximum of fiWeen (15) school days should be the limit for the comple-on of the inves-ga-ve 
procedural steps and submission of the incident report. Depending upon the nature of the inves-ga-on 
and the circumstances affec-ng the inves-ga-on, more -me may be needed.  

  
The physical loca-on or -me of access of a computer-related incident cannot be raised as a defense in 
any disciplinary ac-on ini-ated pursuant to this policy. The inves-ga-on will include: 
  

A. Interviews with the complainant. 
  

B. Interviews with the respondent. 
  

C. Interviews with any other witnesses who may reasonable be expected to have any informa-on 
relevant to the allega-ons (please note that both par-es have the right to present witnesses). 
  

D. Considera-on of any documenta-on or other evidence presented by the complainant, 
respondent, or any other witness which is reasonably believed to be relevant to the allega-ons. 
  

Upon the comple-on of the inves-ga-on to determine whether or not a par-cular ac-on or incident 
cons-tutes a viola-on of the an--bullying policy, the designated individual who has conducted the 
inves-ga-on will make a determina-on based on all the facts and surrounding circumstances. The 
wriben determina-on will include:  
  

A. A recommenda-on of remedial steps necessary to stop the bullying behavior. 
  

B. Inves-ga-on documenta-on. 
  

C. Disciplinary ac-on taken. 
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Within two (2) business days of the determina-on, a wriben no-ce of the outcome of the inves-ga-on, 
whether the incident report or another document, will be provided to the complainant and respondent. 
If, during an inves-ga-on of reported acts of bullying, the principal or his designee believes that the 
reported misconduct may have created a hos-le learning environment and may have cons-tuted 
unlawful discrimina-on or harassment based on age, sex/gender, race, color, na-onal origin, religion, 
disability or marital status the principal or his designee will report the act of bullying to the School Equity 
Officer who serves at the School Compliance Officer. 

  



The Compliance Officer will be available to discuss concerns related to unlawful harassment, to assist 
students, other members of the School community, and third par-es who seek support or advice when 
informing another individual about "unwelcome" conduct, or to intercede informally on behalf of the 
student. 

  
X.  Appeal 
  

A. School Level 
  
 Students or parents who wish to appeal the findings of the inves-ga-on may do so by  
submiing a wriben request to the principal within three (3) business days of being no-fied of  the 
outcome of the inves-ga-on. The wriben or emailed request will ini-ate a review of all  inves-ga-on 
documenta-on and related informa-on.  

  
 This appeal process is available to the alleged vic-ms of bullying or the alleged perpetrator of  
bullying and/or harassment.  As stated herein, “complainant” applies to either an alleged vic-m  or an 
alleged perpetrator who seeks to appeal the ini-al findings.  

  
 Absent extenua-ng circumstances, a school-level appeal review will be conducted by the school  
principal or designee, and a wriben decision will be provided to the parent/guardian within five  (5) 
business days of the receipt of the appeal request. At the conclusion of the school-level  appeal review, 
the principal will prepare and deliver a wriben report to the parent/guardian  within five (5) business 
days which summarizes the relevant evidence and informa-on and  provides recommenda-ons 
based on the evidence and the defini-on of bullying as provided in  this policy and State and 
Federal law. The report will indicate whether the complainant has been  subject to bullying, or whether 
the complainant’s claim was unsubstan-ated. The principal's  recommenda-ons must be based on 
the totality of the circumstances, including the ages and  maturity levels of those involved. The principal 
may consult with the school district staff before  finalizing the report and submiing it to the parent. The 
principal is to collect, review, and  consider newly discovered or presented evidence during the 
school-level appeal when such is  material, relevant, and impacvul on the merits of the maber. If 
the principal, or designee, is the  subject of a bullying complaint, as either the alleged vic-m or 
alleged bully, then the school- level appeal will be assigned to an independent administrator at a 
separate school or qualified  individual of the LLA’s Board’s choosing.  
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 If the parent/guardian is not sa-sfied with the school-level appeal decision, the complainant  
may choose to make an appeal to the School District.  

B. District Level Appeal 
 
 Within three (3) business days of receiving the School Level Appeal decision, a parent/guardian  
has the right to appeal the principal’s decision in wri-ng to the school district. The wriben or  emailed 
request must describe the nature of the concern and the reason the charter school  administrator’s 
proposed resolu-on failed to address their concern.  



 The school district must response to the request for appeal. The LLA principal will fully  
cooperate with the district’s resolu-on procedures and comply with the district’s decision for  
resolu-on of the complaint.  

 If the dispute is not resolved at the school district level within 30 business days, the  parent/
guardian of a student enrolled in a charter school may submit the designated form to  the Florida 
Department of Educa-on reques-ng the appointment of a Special Magistrate to  resolve  the complaint. 
If the request is granted, a Special Magistrate will hold a hearing and  provide a recommended 
decision to the State Board of Educa-on on the dispute between a  parent and the school district. 
The State Board of Educa-on will either approve or reject the  recommended  decision within 30 
business days. (Reference: Sec-on 1001.42(8)(c), F.S. and Rule  6A-6.0791, F.A.C., Special Magistrate for 
Unresolved Student Welfare Complaints at Charter Schools) 

 The complainant may also elect to file a complaint with the United States Department of  
Educa-on Office of Civil Rights (OCR) or the Florida Office of Equal Educa-onal Opportunity  (OEEO). 
  
Learning Lodge Academy reserves the right to inves-gate and resolve a complaint or report of bullying 
regardless of whether the member of the School community or third party alleging the bullying pursues 
the complaint. Addi-onally, the School reserves the right to have the formal complaint inves-gated by an 
external person in accordance with this policy or in such other manner as deemed appropriate. 

XI.  Mandatory Repor6ng
  
Any teacher or school employee who knows or suspects that a child under the age of eighteen (18) is a 
vic-m of child abuse or neglect to immediately report that knowledge or suspicion to the Department of 
Children and Family Services. If, during the course of a bullying or harassment inves-ga-on, the principal 
or a designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or 
neglect of the complainant, a report of such knowledge must be made in accordance with State law. 
  
If the principal or a designee has reason to believe that the complainant has been the vic-m of criminal 
conduct as defined under Florida law, such knowledge should be reported to local law enforcement. 
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Any reports made to the local child protec-on service or to local law enforcement shall not terminate 
the principal’s or a designee’s obliga-on and responsibility to con-nue to inves-gate a complaint of 
bullying. While the principal or designee may work coopera-vely with outside agencies to conduct 
concurrent inves-ga-ons, in no event will the bullying inves-ga-on be inhibited by the involvement of 
outside agencies without good cause. 

XII.  Scope of School’s Authority 

The principal or designee must first determine if an act of bullying or harassment falls within the scope 
of the school’s authority. Computers without web-filtering soWware or computers with web-filtering 
soWware that is disabled will be used when complaints of cyberbullying are inves-gated. If the ac-on is 
within the scope of the school, appropriate procedures for inves-ga-ng either bullying and/or unlawful 
discriminatory harassment will be followed. If the ac-on is outside the scope of the school, and believed 



to be a criminal act, the allega-on will be referred to the appropriate law enforcement agency. If the 
ac-on is outside the scope of the school and believed not a criminal act, the principal or designee will 
inform parents/guardians of all minor par-es. 

XIII.  Parent No6fica6on 
  
If the bullying incident results in the perpetrator being charged with a crime, the principal will no-fy the 
parent/guardian of the iden-fied vic-m of the bullying incident by first class mail or by telephone about 
the Unsafe Schools Choice Op-on (No Child LeW Behind (NCLB), Title IX, Part E, Subpart 2, Sec-on 932) 
that states, in per-nent part, as follows: 
  

"….[A] student abending a persistently dangerous public elementary school or secondary school, 
as determined by the State in consulta-on with a representa-ve sample of local educa-onal 
agencies, or a student who becomes a vic-m of a violent criminal offense, as determined by State 
law, while in or on the grounds of a public elementary school or secondary school that the student 
abends, be allowed to abend a safe public elementary school or secondary school within the local 
educa-onal agency, including a public charter school." 
  

Upon the comple-on of the inves-ga-on and if criminal charges are to be pursued against the 
perpetrator, the appropriate law enforcement agencies shall be no-fied by telephone and/or in wri-ng. 

XIV. Counseling Referral 

The School will provide a referral procedure for intervening when bullying is suspected or when a 
bullying incident is reported. The procedure includes: 
  

A. A process by which the teacher or parent may request informal consulta-on with school staff to 
determine the severity of concern and appropriate steps to address the concern; 
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B. A referral process to provide professional assistance or services that may include a system by 
which school personnel or parent/guardian may refer a student to the school interven-on team 
(or equivalent school-based team with a problem-solving focus) to consider appropriate services 
(parent/guardian involvement required); 

C. A school-based ac-on to address interven-on and assistance as determined appropriate by the 
interven-on team that includes: 
  

1. counseling and support to address the needs of the bullying targets; 

2. interven-ons to address the behavior of students who bully others (e.g. empathy 
training, anger management, etc.); 

3. interven-on which includes assistance and support for parents, as may be deemed 
necessary or appropriate. 
  

XV. Data Report 



  
The School will u-lize Florida's School Environmental Safety Incident Repor-ng (SESIR) Statewide Report 
on School Safety and Discipline Data as prescribed. If a bullying (including cyberbullying) incident occurs 
it will be reported in SESIR, coded appropriately using the relevant incident code and the related 
element code. Discipline and referral data will be recorded in Student Discipline/Referral Ac-on Report 
and Automated Student Informa-on System. In a separate sec-on, the School will include each alleged 
incident of bullying that does not meet the criteria of a prohibited act under this policy with 
recommenda-ons regarding such incidents. 
  
The School will provide bullying incident, discipline, and referral data to the District or the Florida 
Department of Educa-on in the format requested and at designated dates requested. Data repor-ng on 
bullying, unsubstan-ated bullying, as well as any bullying-related incidents that have as a basis age, sex/
gender, race, color, na-onal origin, disability, or marital status should be included. Vic-ms of these 
offenses should also have the incident basis (age, sex/gender, race, color, na-onal origin, disability or 
marital status) noted in their student record if relevant. 

 XVI. Training and Instruc6on
  
Students, parents, teachers, school administrators, counseling staff, and school volunteers will be 
provided training and instruc-on, at least annually, on the policy and administra-ve procedures 
regarding bullying. The instruc-on will include evidence-based methods of preven-ng bullying, as well as 
informa-on about how to effec-vely iden-fy and respond to bullying in schools. Instruc-on regarding 
bullying, harassment, and violence preven-on and school safety efforts will be integrated into the 
school’s curriculum at the appropriate grade levels. The training and instruc-on will include recognizing 
behaviors that lead to bullying and taking appropriate preventa-ve ac-on based on those observa-ons. 

XVII. Policy Publica6on 
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Annually, at the beginning of each school year, the principal will, in wri-ng, inform school staff, parents/
guardians/other persons responsible for the welfare of a student of the School’s student safety and 
violence preven-on policy. 

No-ce will be provided to students and staff in the Parent-Student Handbook, employee handbook, the 
student code of conduct, and on the School’s website. No-fica-on will also be provided to School 
contractor.  

Annually, the principal will review the policy on bullying and harassment with students in a student 
assembly or in individual classrooms or by grade level. Reminders of the policy and bullying or 
harassment preven-on messages such as posters and signs will be displayed throughout the school. 

XVIII. Immunity 
  
A school employee, student, parent/guardian, school volunteer, or other person who promptly reports in 
good faith an act of bullying to a school official and who makes this report in compliance with the 



procedures set forth in this policy is immune from a cause of ac-on for damages arising out of the 
repor-ng itself or any failure to remedy the reported incident. 
  
Submission of a good faith complaint or report of bullying will not affect the complainant or reporter's 
future employment, grades, learning or working environment, or work assignments. However, this 
immunity from liability shall not apply to any employee, school volunteer, student, parent/guardian, or 
volunteer other person determined to have made an inten-onally false report about harassment. 

  
XIX.  Privacy/Confiden6ality 
  
Learning Lodge Academy will make all reasonable efforts to protect the rights of the complainant and 
the respondent. The School will respect the privacy of the complainant, the respondent, and all 
witnesses. If the complainant requests confiden-ality or asks that the complaint not be pursued, the 
School will take all reasonable steps to inves-gate and respond to the complaint consistent with either of 
these requests. 
  
In the event that the complainant insists that his or her name or other iden-fiable informa-on not be 
disclosed to the alleged perpetrator, the School should inform the complainant that its ability to respond 
may be limited In such instances, the School will evaluate that request in the context of its responsibility 
to provide a safe and nondiscriminatory environment for all students and inform the complainant if it 
cannot ensure confiden-ality. Even if disciplinary ac-on is not taken against the alleged bully because 
the complainant insists on confiden-ality, the School should pursue other steps to limit the effects of the 
alleged bullying behavior and prevent its recurrence. 

  
During the course of an inves-ga-on, the principal or designee will instruct all members of the School 
community and third par-es who are interviewed about the importance of maintaining confiden-ality.  
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Any individual who is interviewed as part of a bullying inves-ga-on is expected not to disclose any 
informa-on that he learns or that he provides during the course of the inves-ga-on. Any records that 
are considered student records in accordance with the Family Educa+onal Rights and Privacy Act will be 
maintained in a manner consistent with the provisions of the Federal and State law.  

  
XX.  Allega6ons Cons6tu6ng Criminal Conduct: Child Abuse/Sexual Misconduct 
  
State law requires any teacher or school employee who knows or suspects that a child under the age of 
eighteen (18) is a vic-m of child abuse or neglect to immediately report that knowledge or suspicion to 
the Department of Children and Family Services. If, during the course of a bullying inves-ga-on, the 
Compliance Officer or a designee has reason to believe or suspect that the alleged conduct reasonably 
indicates abuse or neglect of the complainant, a report must be made in accordance with State law. 
  
If the Principal or a designee has reason to believe that the complainant has been the vic-m of criminal 
conduct as defined under Florida law, no-fica-on to local law enforcement is required.  
  
Any reports made to the local child protec-on service or to local law enforcement does not terminate 
the obliga-on and responsibility of the principal, Compliance Officer or designee to con-nue to 
inves-gate a complaint of bullying. While concurrent inves-ga-ons with outside agencies may be 



conducted, designated school personnel are responsible for con-nuing to conduct a school-related 
bullying inves-ga-on unless otherwise advised by legal counsel or officials.  

  
Legal reference 

F.S. 110.1221 
F.S. 784.048 
F.S. 1002.20 
F.S. 1006.13 
F.S. 1006.147 
Florida Department of Educa-on Revised Model Policy (June 2022) 
Elementary and Secondary Educa-on Act 
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Learning Lodge Academy Equity Policy  

Sec6on:   2000 - Programs 

Policy Title:  Nondiscrimina-on and Access to Equal Educa-onal Opportunity (Students) 

Policy Number:  _________________       

Adopted:  September 17, 2024  

Equity Policy: Nondiscrimina6on and Access to Equal Educa6onal Opportunity 

(Students) 

I. General Statement 

Any form of discrimina-on or harassment can be devasta-ng to an individual's academic progress, social 
rela-onships and/or personal sense of self-worth. As such, the Governing Board of Learning Lodge 
Academy (“LLA Board”) will not discriminate nor tolerate harassment in its educa-onal programs or 
ac-vi-es on the basis of race (including an--Semi-sm), ethnicity, color, na-onal origin, sex (including 
sexual orienta-on, gender status, or gender iden-ty), disability (including HIV, AIDS, or sickle cell trait), 



pregnancy, marital status, age (except as authorized by law), religion, military status, ancestry, or gene-c 
informa-on, which are classes protected by State and/or Federal law (collec-vely, 'protected classes'). 
  
The LLA Board does not, as a condi-on of employment, membership, cer-fica-on, licensing, 
creden-aling, or passing an examina-on, subject individuals to training, instruc-on or any other 
required ac-vity that is prohibited under F.S. 760.10 and F.S. 1000.05. Prohibited discrimina-on also 
occurs when any student or employee is subjected to training or instruc-on that is unlawful under F.S. 
1000.05. This should not be construed to exclude discussion of the concepts listed therein as part of a 
larger course of training or instruc-on, provided such training or instruc-on is given in an objec-ve 
manner without endorsement of the concepts. 
 
Moreover, the LLA Board also does not discriminate on the basis of protected classes in its employment 
policies and prac-ces as they relate to students. 
 
Equal educa-onal opportuni-es will be available to all students, without regard to the protected classes, 
age (unless age is a factor necessary to the normal opera-on or the achievement of any legi-mate 
objec-ve of the program/ac-vity), place of residence within the boundaries of the District, or social or 
economic background, to learn through the academic curriculum offered by Learning Lodge Academy. 
The School’s educa-onal program is designed to meet the varying needs of all students. 
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Further, nothing in this policy will be construed to abridge the rights of students or school employees 
that are protected by the First Amendment to the Cons-tu-on of the United States. 

In order to achieve the aforemen-oned goal, Learning Lodge Academy will:  
  

A. Ensure curriculum, textbooks, and supplemental materials are not bias based upon the 
protected classes; fairly depict the contribu-on of both genders, various races, ethnic groups, 
etc., toward the development of human society. 
  

B. Provide on-going staff training for school personnel designed to iden-fy and solve problems 
of bias based upon the protected classes in all aspects of the program. 

C. Student Access 
  
Review current and proposed programs, ac-vi-es, facili-es, and prac-ces to verify that all 
students have equal access thereto and are not segregated on the basis of the protected 
classes in any duty, work, play, classroom, or school prac-ce, except as may be permibed 
under State and Federal laws and regula-ons. 
  

D. School Support 
 
Verify that like aspects of the School’s program receive like support as to staff size and 
compensa-on, purchase and maintenance of facili-es and equipment, access to such 



facili-es and equipment, and related mabers; 
  

E. Student Assessment 

Verify that tests, procedures, or guidance and counseling materials, which are designed to 
evaluate student progress, rate ap-tudes, analyze personality, or in any manner establish or 
tend to establish a category by which a student may be judged, are not differen-ated, or 
stereotyped on the basis of the protected classes. 

  
II. DEFINITIONS 

Words used in this policy will have those meanings defined herein; words not defined herein will be 
construed according to their plain and ordinary meanings. 
  

A. Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful 
discrimina-on/retalia-on, regardless of whether the person files a formal complaint or is 
pursuing an informal resolu-on to the alleged discrimina-on/retalia-on. 

  
B. Respondent is the individual who has been alleged to have engaged in unlawful 

discrimina-on/retalia-on, regardless of whether the repor-ng party files a formal complaint  
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or is seeking an informal resolu-on to the alleged discrimina-on/retalia-on. 
  
C. School Community means students and employees (i.e., administrators, and professional and 

classified staff), as well as Learning Lodge Academy Board members, agents, volunteers, 
contractors, or other persons subject to the control and supervision of the Learning Lodge 
Academy governing board. 

  
D. Third Par6es include, but are not limited to, guests and/or visitors on School property (e.g., 

visi-ng speakers, par-cipants on opposing athle-c teams, parents), vendors doing business 
with or seeking to do business with the School, and other individuals who come in contact 
with members of the School community at school-related events/ac-vi-es (whether on or off 
School property). 

  
E. Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy 

means school day(s) (i.e., a day(s) that the School office is open for normal opera-ng hours, 
Monday – Friday, excluding recognized holidays, dates as posted on the School calendar, and 
closures due to emergency situa-ons). 

III. Learning Lodge Academy School Compliance Officer  

A. Compliance Officer.  The -tle of ‘Compliance Officer’ will represent the Compliance Officer, 
Equity Officer, Americans with Disabili-es Act of 1990 (ADA) Coordinator, Title IX Coordinator, 
Sec-on 504 of the Rehabilita-on Act of 1973 Compliance Officer, and An--Harassment 
Compliance Officer. The following person has been designated:  



Janet Blossfield 
Compliance Officer  
Learning Lodge Academy 
10534 Lible Road 
New Port Richey, FL 34654 
(727) 868-0067 
jblossfield@learninglodgeacademy.com  

B. The name, -tle, and contact informa-on of this individual will be published annually on the 
Learning Lodge Academy website and available to staff members and the general public. 
From -me to -me, the individual serving as the compliance officer  

The name, -tle, and/or contact informa-on of the individual presently serving as the 
Compliance Officer(s) may change from -me to -me, and such changes will be a deemed 
technical correc-on.  
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C.   Du6es and Responsibili6es  
 
The Compliance Officer is responsible for coordina-ng Learning Lodge Academy’s efforts to 
comply with applicable Federal and State laws and regula-ons, including the School’s duty to  
address in a prompt and equitable manner any inquiries or complaints regarding 
discrimina-on or denial of equal access. The Compliance Officer will also verify that proper 
no-ce of nondiscrimina-on for Title II of the Americans with Disabili-es Act (as amended), 
Title VI and VII of the Civil Rights Act of 1964, Title IX of the Educa-on Amendment Act of 
1972, Sec-on 504 of the Rehabilita-on Act of 1973 (as amended), the Age Discrimina-on Act 
of 1975, the Florida Civil Rights Act of 1992, the Florida Educa-onal Equity Act, and/or their 
implemen-ng regula-ons is provided to students, their parents, staff members, and the 
general public.  

A copy of each of the acts and regula-ons on which each no-ce is based will be available 
from the Compliance Officer.   

IV. Students with Disabili6es, Limited English Proficiency, or Others Needing Addi6onal Services 

Learning Lodge Academy will establish procedures to iden-fy students who are Limited English Proficient 
(LEP), including immigrant children and youth, to assess their ability to par-cipate in the School’s 
programs, and develop and administer a program that meets the English language and academic needs 
of these students. This program will include procedures for student placement, services, evalua-on, and 
exit procedures and will be designed to provide students with effec-ve instruc-on that leads to 
academic achievement and -mely acquisi-on of proficiency in English. As a part of this program, 
Learning Lodge Academy will evaluate the progress of students in achieving English language proficiency 
in the areas of listening, speaking, reading, and wri-ng, on an annual basis.  

The LLA Board is commibed to educa-ng each qualified person with a disability with persons who are 
not disabled to the maximum extent appropriate.  

mailto:jblossfield@learninglodgeacademy.com


The School will place a student with a disability in the regular educa-onal environment unless it is 
demonstrated that the educa-on of the student in the regular environment, even with the use of 
supplementary aids and services, cannot be achieved sa-sfactorily.  

If Learning Lodge Academy and the District School Board of Pasco County, through its representa-ve(s), 
determine that Learning Lodge Academy cannot adequately address the needs of a student, as 
determined by the IEP team, the student will be referred to an appropriate placement within the Pasco 
County School system.  

If the LLA Board operates a separate class or facility that is iden-fiable as being for persons with 
disabili-es, the facility, program, and ac-vi-es and services must be comparable to the facili-es, 
programs, and ac-vi-es and services offered to students without a disability. 
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V.  Reports and Complaints of Unlawful Discrimina6on and Retalia6on 

Students and all other members of the School community and third par-es are encouraged to promptly 
report incidents of unlawful discrimina-on and/or retalia-on to an administrator, teacher, or staff 
member so the conduct can be addressed. Any reports or complaints received must be filed by the 
person receiving the complaint to the Compliance Officer within two (2) school days. 
 
Any member of the School community who believes s/he has been unlawfully discriminated/retaliated 
against are en-tled to u-lize the complaint process set forth below. Ini-a-ng a complaint, whether 
formally or informally, will not adversely affect the Complainant's par-cipa-on in the School’s 
educa-onal or extra-curricular programs. While there are no -me limits for ini-a-ng complaints under 
this policy, individuals should make every effort to file a complaint as soon as possible aWer the conduct 
occurs while the facts are known and poten-al witnesses are available. 
 
If, during an inves-ga-on of alleged bullying, aggressive behavior and/or harassment in accordance with 
the LLA Board’s policy on Bullying and Harassment, the principal believes that the reported misconduct 
may cons-tute unlawful discrimina-on based on a protected class, the principal will report the act to the 
Compliance Officer who will inves-gate the allega-on in accordance with this policy. The Compliance 
Officer will keep the principal informed of the status of the inves-ga-on and provide the principal with a 
copy of the resul-ng wriben report. 

The Compliance Officer will be available during regular school hours to discuss concerns related to 
unlawful discrimina-on/retalia-on. The Compliance Officer will accept reports of unlawful 
discrimina-on/retalia-on directly from any member of the School community or a third party or receive 
reports that are ini-ally filed with another Learning Lodge Academy employee.  

Any employee of Learning Lodge Academy who directly observes unlawful discrimina-on/ retalia-on of 
a student is obligated, in accordance with this policy, to report such observa-ons to the Compliance 
Officer within two (2) school days. Addi-onally, any employee of Learning Lodge Academy who observes 
an act of unlawful discrimina-on/retalia-on is expected to intervene to stop the misconduct, unless 
circumstances make an interven-on dangerous, in which case the employee should immediately no-fy 



other employees, the school guardian, and/or local law enforcement, as necessary, to stop the 
misconduct. ThereaWer, the Compliance Officer or designee must contact the student’s parent/guardian 
within two (2) school days to advise s/he/them of the School’s intent to inves-gate the alleged 
wrongdoing. 

VI.   Inves6ga6on and Complaint Procedure 

Except for sex discrimina-on and/or Sexual Harassment that is covered by the policy, Nondiscrimina+on 
on the Basis of Sex in Educa+on Programs or Ac+vi+es, any student who alleges to have been subjected 
to unlawful discrimina-on or retalia-on may seek resolu-on of the complaint through the procedures  
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described below. The formal complaint procedures involve an inves-ga-on of the individual’s claims of 
discrimina-on/retalia-on and a process for rendering a decision regarding whether the charges are 
substan-ated. 

Due to the sensi-vity surrounding complaints of unlawful discrimina-on or retalia-on, -melines are 
flexible for ini-a-ng the complaint process; however, individuals should make every effort to file a  
complaint within thirty (30) calendar days aWer the conduct occurs. Once the formal complaint process is 
begun, the inves-ga-on will be completed in a -mely manner (ordinarily, within fiWeen (15) school days 
of the complaint being received). 

A. Informal Complaint Process 

The goal of the informal complaint process is to promptly stop inappropriate behavior and 
facilitate a resolu-on through informal means, if possible. The informal complaint process is a 
less formal op-on for a student who alleges unlawful discrimina-on or retalia-on. Please 
note: this informal complaint process is not required as a precursor to filing a formal 
complaint. 

The informal process is only available in those circumstances where the Complainant and the 
Respondent mutually agree to par-cipate in it. 

A student who believes s/he has been unlawfully discriminated/retaliated against may 
proceed immediately to the formal complaint process. Individuals who seek resolu-on 
through the informal procedure may request that the informal process be terminated at any 
-me to move to the formal complaint process. 

All complaints involving a School employee or any other adult member of the School 
community against a student will be formally inves-gated. 

As an ini-al course of ac-on, if a student believes that s/he is being unlawfully discriminated/ 
retaliated against and s/he is able and feels safe doing so, the individual should tell or 
otherwise inform the person who engaged in the allegedly discriminatory/retaliatory conduct 
that it is inappropriate and must stop. The complaining individual should address the alleged 
misconduct as soon aWer it occurs as possible.  



The Compliance Officer is available to support and counsel individuals when taking this ini-al 
step or to intervene on behalf of the individual if requested to do so. An individual who is 
uncomfortable or unwilling to inform the person who allegedly engaged in the unlawful 
conduct of his/her concerns is not prohibited from otherwise filing an informal or a formal 
complaint. In addi-on, with regard to certain types of unlawful discrimina-on, such as sexual 
discrimina-on, the Compliance Officer may advise against the use of the informal complaint 
process. 
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A student who believes s/he has been unlawfully discriminated/retaliated against may make 
an informal complaint, either orally or in wri-ng to a teacher, other School employee, the 
principal, or directly to the Compliance Officer.  

All informal complaints must be reported to the Compliance Officer who will either facilitate 
an informal resolu-on as described herein or appoint another individual to facilitate an 
informal resolu-on. 

The School’s informal complaint procedure is designed to provide students who believe they 
are being unlawfully discriminated/retaliated against with a range of op-ons aimed at 
bringing about a prompt resolu-on of their concerns. Depending upon the nature of the 
complaint and the wishes of the student claiming unlawful discrimina-on/retalia-on, 
informal resolu-on may involve, but not be limited to, one (1) or more of the following: 

1. Advising the Complainant about how to communicate concerns to the Respondent. 

2.  Distribu-ng a copy of this policy, Nondiscrimina+on and Access to Equal Educa+onal 
Opportunity, to employees.  

3. If both par-es agree, the Compliance Officer may arrange and facilitate a mee-ng or 
media-on between the Complainant and the Respondent to work out a mutual 
resolu-on. 

While there are no set -me limits within which an informal complaint must be resolved, the 
Compliance Officer or designee is directed to abempt to resolve all informal complaints 
within fiWeen (15) school days of receiving the informal complaint. If the Complainant is 
dissa-sfied with the informal complaint process, the Complainant may file a formal 
complaint. As stated above, either party may request that the informal process be 
terminated at any -me to move to the formal complaint process. 

B. Formal Complaint Procedure 
 
If a complaint is not resolved through the informal complaint process, if one of the par-es 
requests that the informal complaint process be terminated to move to the formal complaint 
process, or if the Complainant, from the outset, elects to file a formal complaint, or the 



Compliance Officer(s) determines the allega-ons are not appropriate for resolu-on through 
the informal process, the formal complaint process will be implemented. 

The Complainant may file a formal complaint, either orally or in wri-ng, with a teacher, 
principal, other school employee, or the Compliance Officer. Due to the sensi-vity 
surrounding complaints of unlawful discrimina-on, -melines are flexible for ini-a-ng the 
complaint process; however, individuals should make every effort to file a formal complaint  
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within thirty (30) school days aWer the conduct occurs. If a Complainant informs a teacher, 
principal, or other school employee, either orally or in wri-ng, about any complaint of 
discrimina-on/retalia-on, that employee must report such informa-on to the Compliance 
Officer within two (2) school days. 
 
Throughout the course of the process, the Compliance Officer should keep the par-es 
reasonably informed of the status of the inves-ga-on and the decision-making process. 
 
All formal complaints must include the following informa-on to the extent known:  

• the iden-ty of the Respondent;  
• a detailed descrip-on of the facts upon which the complaint is based (i.e., when 

where, and what occurred);  
• a list of poten-al witnesses; and  
• the resolu-on sought by the complainant. 

If the complainant is unwilling or unable to provide a wriben statement including the  
informa-on set forth above, the Compliance Officer will ask for the details in an oral 
interview. The Compliance Officer will then prepare a wriben summary of the oral interview, 
and the Complainant will be asked to verify the accuracy of the reported charge by signing 
the document. 
 
Upon receiving a formal complaint, the Compliance Officer will consider whether any ac-on 
should be taken in the inves-gatory phase to protect the complainant from further 
discrimina-on or retalia-on, including, but not limited to, a change of classroom, a change of 
schedule, or a change in school placement for the Complainant and/or the Respondent. In 
making such a determina-on, the Compliance Officer should consult the Complainant, and 
parent/guardian, to assess whether the individual agrees with the proposed ac-on. If the 
Complainant is unwilling to consent to the proposed change, the Compliance Officer may s-ll 
take whatever ac-ons may be deemed appropriate and in the best interest of the students.  
This will be done in consulta-on with the principal. When necessary, the Board’s legal  
counsel and/or Pasco County Schools may be consulted.  
 
Within two (2) school days of receiving the complaint, the Compliance Officer or designee will 
ini-ate a formal inves-ga-on to determine whether the complainant has been subjected to 
unlawful discrimina-on/retalia-on.  
 



Simultaneously, the Compliance Officer will inform the Respondent and parent/guardian that 
a formal complaint has been received. The Respondent will be informed about the nature of 
the allega-ons and provided a copy of the complaint and a copy of any relevant policies and/
or administra-ve guidelines, including this policy. The Respondent will be afforded the 
opportunity to submit a wriben response to the complaint within five (5) school days. 
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Although certain cases may require addi-onal -me, the Compliance Officer or designee 
should abempt to complete an inves-ga-on into the allega-ons of discrimina-on/retalia-on 
within fiWeen (15) school days of receiving the formal complaint. The inves-ga-on will 
include: 
  

1. Interviews with the Complainant 

2. Interviews with the Respondent 

3. Interviews with any other witnesses who may reasonably be expected to have any 
informa-on relevant to the allega-on 

4. Considera-on of any documenta-on or other informa-on presented by the 
complainant, respondent, or any other witness that is reasonably believed to be 
relevant to the allega-ons. 

At the conclusion of the inves-ga-on, the Compliance Officer or designee will prepare and 
deliver a wriben report to the principal that summarizes the evidence gathered during the 
inves-ga-on. The report will include recommenda-ons based on the evidence and the 
defini-on of unlawful discrimina-on/retalia-on as stated in State and Federal law as to 
whether the Respondent has engaged in unlawful discrimina-on/retalia-on of the 
Complainant. The recommenda-ons must be based upon the totality of the circumstances, 
including the ages and maturity levels of those involved.  

In determining if unlawful discrimina-on or retalia-on occurred, a preponderance of 
evidence standard will be used. The Compliance Officer may consult with LLA’s legal counsel 
before finalizing the report to the principal.  

Absent extenua-ng circumstances, within five (5) business days of receiving the report of the 
Compliance Officer or designee, the principal must either issue a wriben decision regarding 
whether the charges have been substan-ated or request further inves-ga-on. A copy of the 
principal’s final decision will be delivered to both the Complainant and the Respondent. 

If the principal requests addi-onal inves-ga-on, s/he must specify the addi-onal informa-on 
that is to be gathered, and such addi-onal inves-ga-on must be completed within five (5) 
days, absent extenua-ng circumstances. At the conclusion of the addi-onal inves-ga-on, the 
principal will issue a final wriben decision as described above. 
  
If the principal determines the Respondent engaged in unlawful discrimina-on/retalia-on 
toward the Complainant, the principal must iden-fy what correc-ve ac-on will be taken to 
stop, remedy, and prevent the recurrence of the discrimina-on/retalia-on. The correc-ve 



ac-on should be reasonable, -mely, age-appropriate and effec-ve, and tailored to the 
specific situa-on. 
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C.  Appeal 

If the complaint is not resolved, the LLA Board will meet with the concerned par-es, 
parents/guardians and their representa-ves within twenty (20) business days of the receipt 
of such an appeal. A copy of the Board's disposi-on of the appeal will be sent to each 
concerned party within ten (10) business days of this mee-ng. The decision of the LLA Board 
will be final. 

  
The LLA Board reserves the right to inves-gate and resolve a complaint or report of unlawful 
discrimina-on/retalia-on regardless of whether the student alleging the unlawful 
discrimina-on/retalia-on pursues the complaint. The LLA Board also reserves the right to 
have the formal complaint inves-ga-on conducted by an external person in accordance with 
this policy or in such other manner as deemed appropriate by the LLA Board or its designee. 

  
The par-es may be represented, at their own cost, at any of the above-described mee-ngs/
hearings. 

   
The right of a person to a prompt and equitable resolu-on of the complaint will not be 
impaired by the person’s pursuit of other remedies such as the filing of a complaint with the 
Office for Civil Rights, the filing of charges with local law enforcement, or the filing of a civil 
ac-on in court. Use of this internal complaint process is not a prerequisite to the pursuit of 
other remedies. 

  
D.  Impar6al Hearing Procedure for Students with Qualifying Handicap Under Sec6on 504 of 

the Rehabilita6on Act of 1973 

This process is only for mabers rela-ng to the iden-fica-on, evalua-on, or educa-onal 
placement of a student with a qualifying handicap, or the provision of a free and appropriate 
public educa-on (FAPE) for a student with a qualifying handicap under Sec-on 504 of the 
Rehabilita-on Act of 1973, parents or guardians have the right to voluntarily request an 
impar-al due process hearing. For ques-ons, contact the LLA Sec-on 504 Compliance Officer.  

VII.   Privacy/Confiden6ality  

Learning Lodge Academy will employ all reasonable efforts to protect the rights of the complainant, the 
respondent(s), and the witnesses as much as possible, consistent with its legal obliga-ons to inves-gate, 
to take appropriate ac-on, and to conform with any discovery or disclosure obliga-ons. All records 
generated under the terms of this policy will be maintained as confiden-al to the extent permibed by 
law. Confiden-ality, however, cannot be guaranteed. Addi-onally, the Respondent must be provided the 
Complainant's iden-ty. 
 
During the course of a formal inves-ga-on, the Compliance Officer or designee will instruct each person  
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who is interviewed about the importance of maintaining confiden-ality. Any individual who is 
interviewed as part of an inves-ga-on is expected not to disclose to third par-es any informa-on that is 
learned or provided during the course of the inves-ga-on. 
 
All records created as a part of an inves-ga-on of a complaint of discrimina-on/retalia-on will be 
maintained by the Compliance Officer in accordance with the Florida Department of State’s Records 
Reten-on Schedule. Any records that are considered student educa-on records in accordance with the 
Family Educa-onal Rights and Privacy Act or under Florida’s student records law will be maintained in a 
manner consistent with the provisions of the Federal and State law. 
  
VIII.   Sanc6ons and Monitoring  

The LLA Board will vigorously enforce its prohibi-ons against unlawful discrimina-on and/or retalia-on 
by taking appropriate and reasonable ac-on to stop and prevent further misconduct. While observing 
the principles of due process, a viola-on of this policy may result in disciplinary ac-on up to and 
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary ac-on 
will be taken in accordance with applicable State law. When imposing discipline, the principal will 
consider the totality of the circumstances involved in the maber, including the ages and maturity levels 
of those involved. In those cases where unlawful discrimina-on and/or retalia-on is not substan-ated, 
the LLA Board may consider whether the alleged conduct nevertheless warrants discipline in accordance 
with other Board policies or Student Code of Conduct.  

Where the LLA Board becomes aware that a prior remedial ac-on has been taken against a member of 
the School community, all subsequent sanc-ons imposed by the LLA Board and/or principal will be 
reasonably calculated to end such conduct, prevent its reoccurrence, and remedy its effects. 

IX.    Retalia6on  

Retalia-on against a person who makes a report or files a complaint alleging unlawful discrimina-on 
and/or retalia-on or par-cipates as a witness in an inves-ga-on is prohibited. Neither the LLA Board nor  
any other person may in-midate, threaten, coerce or interfere with any individual because the person 
opposed any act or prac-ce made unlawful by any Federal or State civil rights law, or because that 
individual made a report, formal complaint, tes-fied, assisted or par-cipated or refused to par-cipate in 
any manner in an inves-ga-on, proceeding, or hearing under those laws and/or this policy, or because 
that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of 
any right granted or protected by those laws and/or this policy.  
 
Retalia-on against a person for making a report of discrimina-on, filing a formal complaint, or 
par-cipa-ng in an inves-ga-on or mee-ng is a serious viola-on of this policy that can result in 
imposi-on of disciplinary sanc-ons/consequences and/or other appropriate remedies. 
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Formal complaints alleging retalia-on may be filed according to the internal complaint process set forth 
above. 

The exercise of rights protected under the First Amendment of the United States Cons-tu-on does not 
cons-tute retalia-on prohibited under this policy. 
  
X. Educa6on and Training  

In support of this policy, the LLA Board promotes preventa-ve educa-onal measures to create greater 
awareness of unlawful discriminatory prac-ces. The principal, Equity Officer, or designee will provide 
appropriate informa-on to members of the School community related to the implementa-on of this 
policy and will provide training for school staff and students as appropriate. All training, as well as all 
informa-on provided regarding the LLA Board's policy and discrimina-on in general, will be age and 
content appropriate. 

XI. Reten6on of Inves6gatory Records and Materials  

The Compliance Officer is responsible for overseeing reten-on of all records that must be maintained 
pursuant to this policy. All individuals charged with conduc-ng inves-ga-ons under this policy will 
retain all informa-on, documents, electronically stored informa-on ('ESI'), and electronic media created 
and received as part of an inves-ga-on. 

The informa-on, documents, ESI, and electronic media retained may include public records and records 
exempt from disclosure under Federal and/or State law (e.g., student records). 
 
The informa-on, documents, ESI, and electronic media created or received as part of an inves-ga-on 
will be retained for not less than three (3) years or in accordance with State of Florida records reten-on 
schedule, whichever is longer.  

Legal Reference 

F.S. 553.501 et seq., Florida Americans with Disabili-es Accessibility Implementa-on Act 
F.S. 553.014, 760.08, 760.10, 760.021 
F.S. 1000.05, Florida Educa-onal Equity Act - Discrimina-on against students and employees in the 
Florida K-20 public educa-on system prohibited; equality of access required.  
F.A.C. 6A-19.001 
Fourteenth Amendment, U.S. Cons-tu-on 
20 U.S.C. Sec-on 1681, Title IX of Educa-on Amendment Act 
20 U.S.C. Sec-on 1701 et seq., Equal Educa-onal Opportuni-es Act of 1974 
20 U.S.C. Sec-on 7905, Boy Scouts of America Equal Access Act 
42 U.S.C. 2000ff et seq., The Gene-c Informa-on Nondiscrimina-on Act 
29 U.S.C. Sec-on 794, Rehabilita-on Act of 1973, as amended 
42 U.S.C. Sec-on 2000 et seq., Civil Rights Act of 1964 
42 U.S.C. 12101 et seq., The Americans with Disabili-es Act of 1990, as amended 
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42 U.S.C. 6101 et seq., Age Discrimina-on Act of 1975 
34 C.F.R. Part 110 (7/27/93) 



29 C.F.R. Part 1635 
Voca-onal Educa-on Program Guidelines for Elimina-ng Discrimina-on and Denial of Services, 
Department of Educa-on, Office of Civil Rights, March 1979 
Title III of the No Child LeW Behind Act of 2001  
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Policy Number:  ______ 

Adopted: September 17, 2024 

Equity Policy: Nondiscrimina6on on the Basis of Sex in Educa6on Programs  
and Ac6vi6es 

(Students) 

I. Introduc6on  

Sexual harassment of students is illegal. Title IX of the Educa-on Amendments of 1972 prohibits 
discrimina-on on the basis of sex. 

The Learning Lodge Academy Board (LLA Board) is commibed to maintaining an educa-on and work 
environment that is free from discrimina-on based on sex, including sexual harassment, in its educa-on 
programs and ac-vi-es. The implementa-on of Title IX regula-ons extends to admissions and 
employment. 
  
When the School has actual knowledge of Sexual Harassment in its educa-on program or ac-vity against 
a person in the United States, it shall promptly respond in a manner that is not deliberately indifferent. 
  
Pursuant to its Title IX obliga-ons, the LLA Board is commibed to elimina-ng Sexual Harassment and will 
take appropriate ac-on when an individual is determined responsible for viola-ng this policy. Learning 
Lodge Academy employees, students, third-party vendors and contractors, guests, and other members 
of the School community who commit Sexual Harassment are subject to the full range of disciplinary 
sanc-ons set forth in this policy. The LLA Board will provide persons who have experienced Sexual 
Harassment ongoing remedies as reasonably necessary to restore or preserve access to the School’s 
educa-on programs and ac-vi-es. 
  
II. Coverage  
  
This policy applies to Sexual Harassment that occurs within the School’s educa-on programs and 
ac-vi-es and that is commibed by a member of the School community or a Third Party. 
  
This policy does not apply to Sexual Harassment that occurs off school grounds, in a private seing, and 
outside the scope of the School’s educa-on programs and ac-vi-es. Such Sexual Misconduct/Sexual 
Ac-vity may be prohibited by the Student Code of Conduct if commibed by a student, or by Board  
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policies and administra-ve procedures, and/or applicable State and/or Federal laws if commibed by an 
employee of the School. 

Consistent with the U.S. Department of Educa-on’s implemen-ng regula-ons for Title IX, this policy does 
not apply to Sexual Harassment that occurs outside the geographic boundaries of the United States. 

III. Defini6ons  



  
Words used in this policy will have those meanings defined herein; words not defined herein will be 
construed according to their plain and ordinary meanings. 
  
Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that sa-sfies one or more 
of the following: 
  

A. A LLA Board employee condi-oning the provision of an aid, benefit, or service of the School on 
an individual’s par-cipa-on in unwelcome sexual conduct (oWen called “quid pro quo” 
harassment); 

B. Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objec-vely offensive that it effec-vely denies a person equal access to the 
School’s educa-on program or ac-vity; or 

C. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “da-ng violence” as defined in 34 
U.S.C. 12291(a)(10), “domes-c violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as 
defined in 34 U.S.C. 12291(a)(30). 
 
“Sexual assault” means any sexual act directed against another person, without the consent of 
the vic-m, including instances where the vic-m is incapable of giving consent. Sexual assault 
includes rape, sodomy, sexual assault with an object, fondling, incest, and statutory rape. 
  

1. Rape is the carnal knowledge of a person (i.e., penetra-on, no maber how slight, of the 
genital or anal opening of a person), without the consent of the vic-m, including 
instances where the vic-m is incapable of giving consent because of age or because of 
temporary or permanent mental or physical incapacity. 

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of 
the vic-m, including instances where the vic-m is incapable of giving consent because of 
age or because of temporary or permanent mental or physical incapacity. 

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, 
however slightly, the genital or anal opening of the body of another person, without the 
consent of the vic-m, including instances where the vic-m is incapable of giving consent 
because of age or because of temporary or permanent mental or physical incapacity. An  

4. genitalia. 
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5. Fondling is the touching of the private body parts of another person for the purpose of 
sexual gra-fica-on, without the consent of the vic-m, including instances where the 
vic-m is incapable of giving consent because of age or because of temporary or 
permanent mental or physical incapacity. 

6. Incest is sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by State law. 



7. Statutory Rape is sexual intercourse with a person who is under the statutory age of 
consent as defined by State law. 

8. Consent refers to words or ac-ons that a reasonable person would understand as 
agreement to engage in the sexual conduct at issue. A person may be incapable of giving 
consent because of age or because of temporary or permanent mental or physical 
incapacity. A person who is incapacitated is not capable of giving consent. 

9. Incapacitated refers to the state where a person does not understand and/or appreciate 
the nature or fact of sexual ac-vity due to the effect of drugs or alcohol consump-on, 
medical condi-on, disability, or due to a state of unconsciousness or sleep. 
  

D. “Domes-c violence” includes felony or misdemeanor crimes of violence commibed by: 
  

1. a current or former spouse or in-mate partner of the vic-m; 

2. a person with whom the vic-m shares a child in common; 

3. a person who is cohabita-ng with or has cohabitated with the vic-m as a spouse or 
in-mate partner; 

4. a person similarly situated to a spouse of the vic-m under the domes-c or family 
violence laws of the jurisdic-on in which the crime occurred; or 

5. any other person against an adult or youth vic-m who is protected from that person’s 
acts under the domes-c or family violence laws of the jurisdic-on in which the crime 
occurred. 
  

E. “Da-ng violence” means violence commibed by a person who is or has been in a social 
rela-onship of a roman-c or in-mate nature with the vic-m. The existence of such a 
rela-onship shall be determined based on considera-on of the length of the rela-onship, the 
type of rela-onship, and the frequency of interac-on between the persons involved in the 
rela-onship. 
  

F. “Stalking” means engaging in a course of conduct directed at a specific person that would cause 
a reasonable person to – (1) fear for the person’s safety or the safety of others; or (2) suffer 
substan-al emo-onal distress. 
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Complainant: “Complainant” means an individual who is alleged to be the vic-m of conduct that could 
cons-tute Sexual Harassment. 
  
Respondent: “Respondent” means an individual who has been reported to be the perpetrator of 
conduct that could cons-tute Sexual Harassment. 
  
Formal Complaint: “Formal Complaint” means a document filed by a Complainant or signed by the Title 
IX Coordinator alleging Sexual Harassment against a Respondent and reques-ng that the School 
inves-gate the allega-on(s) of Sexual Harassment. At the -me of filing a Formal Complaint with the 
School, a Complainant must be par-cipa-ng in or abemp-ng to par-cipate in the School’s educa-on 



program or ac-vity. A “document filed by a complainant’’ means a document or electronic submission 
(such as by electronic mail or through an online portal that the Board provides for this purpose) that 
contains the Complainant’s physical or digital signature, or otherwise indicates that the Complainant is 
the person filing the Formal Complaint. Where the Title IX Coordinator signs a Formal Complaint, the 
Title IX Coordinator is not a Complainant or a party to the Formal Complaint and must not have a conflict 
of interest or bias for or against complainants or respondents generally or an individual complainant or 
respondent. 
  
Actual Knowledge: “Actual knowledge” means no-ce of Sexual Harassment or allega-ons of Sexual 
Harassment to the Schools Title IX Coordinator, or any School official who has authority to ins-tute 
correc-ve measures on behalf of the LLA Board, or any Board employee. The mere ability or obliga-on 
to report Sexual Harassment or to inform a student about how to report Sexual Harassment, or having 
been trained to do so, does not qualify an individual as one who has the authority to ins-tute correc-ve 
measures on behalf of the School. “No-ce” includes, but is not limited to, a report of Sexual Harassment 
to the Title IX Coordinator. This standard is not met when the only School official with actual knowledge 
is the Respondent. 
  
Suppor6ve Measures: “Suppor-ve measures” means non-disciplinary, non-puni-ve individualized 
services offered as appropriate, as reasonably available, and without fee or charge to the Complainant or 
the Respondent before or aWer the filing of a Formal Complaint or where no Formal Complaint has been 
filed. Such measures are designed to restore or preserve equal access to the School’s educa-on program 
or ac-vity without unreasonably burdening the other party, including measures designed to protect the 
safety of all par-es or the School’s educa-onal environment or deter Sexual Harassment. Suppor-ve 
measures may include counseling, extensions of deadlines or other course-related adjustments, 
modifica-ons of work or class schedules, school/campus escort services, mutual restric-ons of contact 
between the par-es, changes in work loca-ons, leaves of absence, increased security and monitoring of 
certain areas of the campus (including school buildings and facili-es), and other similar measures. 
  
Educa6on Program or Ac6vity: “Educa-on program or ac-vity” refers to all opera-ons of the School 
including but not limited to in-person and online educa-onal instruc-on, employment, extracurricular 
ac-vi-es, athle-cs, performances, and community engagement and outreach programs. The term  
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applies to all ac-vity that occurs on school grounds or on other property owned or occupied by the LLA 
Board. It also includes loca-ons, events, and circumstances that take place off-school property/grounds 
over which the School exercises substan-al control over both the Respondent and the context in which 
the Sexual Harassment occurs. 
  
School community: “School community” refers to students and employees (i.e., administrators, and 
professional and classified staff), as well as LLA Board members, agents, volunteers, contractors, or other 
persons subject to the control and supervision of the LLA Board. 
  
Third Par6es: “Third Par-es” include, but are not limited to, guests and/or visitors on School property, 
including parents, vendors doing business with Learning Lodge Academy, and other individuals who 
come in contact with members of the School community at school-related events/ac-vi-es (whether on 
or off School property).  
  



Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s 
responsibility for alleged Sexual Harassment. 
  
Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent 
from allega-ons of Sexual Harassment. 
  
Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means school 
day(s) (i.e., a day(s) that the School office is open for normal opera-ng hours, Monday – Friday, excluding 
recognized holidays, dates posted on the School calendar, and closures due to emergency situa-ons). 
  
Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is 
abending an ins-tu-on of postsecondary educa-on. 
  
School Title IX Coordinator: The LLA Board designates and authorizes the following individual to oversee 
and coordinate its efforts to comply with Title IX and its implemen-ng regula-ons: 
  
Janet Blossfield 
Title IX Coordinator and Compliance Officer  
Learning Lodge Academy 
10534 Lible Road 
New Port Richey, FL 34654 
(727) 868-0067 
jblossfield@learninglodgeacademy.com  
 
The name, -tle, and contact informa-on of this individual will be published annually on the School 
website. 
  
The names, -tles, and/or contact informa-on of the person presently serving as Compliance Officer may 
change from -me to -me, and such changes shall be deemed technical correc-ons.  

Page 5 of 21 
  

The Title IX Coordinator will report directly to the principal except when the principal is a Respondent.  In 
such mabers, the Title IX Coordinator report directly to the LLA Board’s legal counsel. Ques-ons about 
this policy should be directed to the Title IX Coordinator. 
  
The principal will provide no-ce of the following informa-on on the School website for students, 
employees, applicants for student admission and employment, parents and legal guardians:  

 

  
  

mailto:jblossfield@learninglodgeacademy.com


  

  

IV. TITLE IX Grievance Process  

The LLA Board is commibed to promptly and equitably resolving student and employee complaints 
alleging Sexual Harassment. The Board has adopted a Title IX grievance process that provides for the 
prompt and equitable resolu-on of employee or student complaints alleging any ac-on that is 
prohibited by Title IX and/or its implemen-ng regula-ons. 

The grievance process specifically addresses how to report or file a complaint of sex discrimina-on, how 
to report or file a formal complaint of Sexual Harassment, and how the School will respond. The process 
is outlined in this policy and will be made available to students, applicants for admission, employees, 
applicants for employment, and parents and legal guardians by pos-ng the process on the School 
website. 

The School’s response to allega-ons of Sexual Harassment will treat Complainants and Respondents 
equitably, including providing suppor-ve measures to the Complainant and Respondent, as appropriate,  
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and following this Grievance Process before imposi-on of any disciplinary sanc-ons or other ac-ons, 
other than suppor-ve measures, against the Respondent. 
  
The Title IX Coordinator(s), along with any inves-gator(s), decision-maker(s), or any person(s) designated 
to facilitate an informal resolu-on process, shall not have a conflict of interest or bias for or against 
Complainants or Respondents generally or an individual Complainant or Respondent. 

If a determina-on of responsibility for Sexual Harassment is made against the Respondent, the LLA 
Board will provide remedies to the Complainant. The remedies will be designed to restore or preserve 
equal access to the School’s educa-on program or ac-vity. Poten-al remedies include, but are not  
limited to, individualized services that cons-tute suppor-ve measures. Remedies may also be 
disciplinary or puni-ve in nature and may burden the Respondent. 

V. Report of Sexual Discrimina6on/Harassment  
  
Any person may report sex discrimina-on, including Sexual Harassment (whether or not the person 
repor-ng is the person alleged to be the vic-m of conduct that could cons-tute sex discrimina-on or 
Sexual Harassment), in person, by mail, by telephone, or by electronic mail, to the Title IX Coordinator, or 
by any other means that results in the Title IX Coordinator receiving the person’s oral or wriben report.  

Learning Lodge Academy does not discriminate on the basis of sex in its educa-on 
program or ac-vity and is required by Title IX and its implemen-ng regula-ons not to 
discriminate in such a manner. The requirement not to discriminate in its educa-on 
program or ac-vity extends to admission and employment. The School’s Title IX 
Coordinator is: 

 Janet Blossfield 
 Title IX Coordinator and Compliance Officer  
 Learning Lodge Academy 
 10534 Lible Road 
 New Port Richey, FL 34654 
 (727) 868-0067 
 jblossfield@learninglodgeacademy.com  

Any inquiries about the applica-on of Title IX and its implemen-ng regula-ons to the 
School may be referred to the Title IX Coordinator, the Assistant Secretary for the U.S. 
Department of Educa-on’s Office for Civil Rights, or both.

mailto:jblossfield@learninglodgeacademy.com


Reports made in person or by telephone should be made during normal School hours.  
  
Students, employees, and LLA Board members are required, and other members of the School 
community and Third Par-es are encouraged, to report allega-ons of sex discrimina-on or Sexual 
Harassment promptly to the School Title IX Coordinator or to any employee, who will in turn no-fy the 
School Title IX Coordinator. Reports can be made orally or in wri-ng and should be as specific as 
possible. The person making the report should, to the extent known, iden-fy the alleged vic-m(s), 
perpetrator(s), and witness(es), and describe in detail what occurred, including date(s), -me(s), and 
loca-on(s). 
  
If a report involves allega-ons of Sexual Harassment by or involving the Title IX Coordinator, the person 
making the report should submit it to the principal or assistant principal. The LLA Board will appoint a 
suitably qualified person to serve as the Title IX Coordinator for the purposes of addressing the report of 
Sexual Harassment.  

The LLA Board does business with various vendors, contractors, and other third par-es who are not 
students or employees. Notwithstanding any rights that a given vendor, contractor, or third-party 
Respondent may have under this policy, the LLA Board retains the right to limit any vendor, contractor, or 
third-party access to school grounds for any reason. The LLA Board further retains all rights it enjoys by 
contract or law to terminate its rela-onship with any vendor, contractor, or third party irrespec-ve of  
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any process or outcome under this policy. 
  
A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not 
need to wait un-l the Title IX inves-ga-on is completed before filing a criminal complaint. Likewise, 
ques-ons or complaints rela-ng to Title IX may be filed with the U.S. Department of Educa-on’s Office 
for Civil Rights at any -me. 
  
Any allega-ons of Sexual Misconduct/Sexual Ac-vity not involving Sexual Harassment will be addressed 
through the procedures outlined in the Student Code of Conduct, Employee Handbook, LLA Board 
policies, and/or administra-ve procedures.  
  
Because the LLA Board is considered to have actual knowledge of Sexual Harassment or allega-ons of 
Sexual Harassment if any employee has such knowledge, and because the LLA Board must take specific 
ac-ons when it has no-ce of Sexual Harassment or allega-ons of Sexual Harassment, an employee who 
has independent knowledge of or receives a report involving allega-ons of sex discrimina-on and/or 
Sexual Harassment must no-fy the/a Title IX Coordinator within two (2) days of learning the informa-on 
or receiving the report. The employee must also comply with mandatory repor-ng responsibili-es 
regarding suspected abuse, abandonment, or neglect of a child pursuant to F.S. 39.201, as applicable. If 
the employee’s knowledge is based on another individual bringing the informa-on to the employee’s 
aben-on and the repor-ng individual submibed a wriben complaint to the employee, the employee 
must provide the wriben complaint to the Title IX Coordinator. 
  
If a LLA Board employee fails to report an incident of Sexual Harassment of which the employee is aware, 
the employee may be subject to disciplinary ac-on, up to and including termina-on. 



  
When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly contact the 
Complainant (including the parent/guardian if the Complainant is under eighteen (18) years of age or 
under guardianship) to discuss the availability of suppor-ve measures, consider the Complainant’s 
wishes with respect to suppor-ve measures, inform the Complainant of the availability of suppor-ve 
measures with or without the filing of a Formal Complaint, and explain to the Complainant the process 
for filing a Formal Complaint. The Title IX Coordinator is responsible for coordina-ng the effec-ve 
implementa-on of suppor-ve measures. Any suppor-ve measures provided to the Complainant or 
Respondent shall be maintained as confiden-al, to the extent that maintaining such confiden-ality will 
not impair the ability of the School to provide the suppor-ve measures. 

VI.   Emergency Removal 

Subject to limita-ons and/or procedures imposed by State and/or Federal law, the School may remove a 
student Respondent from its educa-on program or ac-vity on an emergency basis aWer conduc-ng an 
individualized safety and risk analysis. The purposes of the individualized safety and risk analysis is to 
determine whether the student Respondent poses an immediate threat to the physical health or safety  
of any student or other individual arising from the allega-ons of Sexual Harassment that jus-fies 
removal. If the principal determines the student Respondent poses such a threat, the student 
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Respondent and parent/guardian will be no-fied, and the student Respondent will have an opportunity 
to challenge the decision immediately following the removal.  

If the Respondent is an employee, the School may place the Respondent on administra-ve leave during 
the pendency of the grievance process. 
  
For all other Respondents, including other members of the School community and third par-es, the LLA 
Board retains broad discre-on to prohibit such persons from entering onto its school grounds and other 
proper-es at any -me and for any reason, whether aWer receiving a report of Sexual Harassment or 
otherwise. 

VII. Formal Complaint of Sexual Harassment  
   
When the Title IX Coordinator receives a Formal Complaint, the School will follow its Grievance Process, 
as set forth herein and undertake an objec-ve evalua-on of all relevant evidence – including both 
inculpatory and exculpatory evidence – and provide that credibility determina-ons will not be based on 
a person’s status as a Complainant, Respondent, or witness. 

The Respondent is presumed not responsible for the alleged contact un-l a determina-on regarding 
responsibility is made at the conclusion of the grievance process. 

VIII. False Report 

A person who knowingly makes false statements, knowingly submits false informa-on, or knowingly 
submits a false report of sexual harassment or submits a false Formal Complaint may be subject to 
disciplinary ac-on. The term “false report” refers only to those made in bad faith and does not include a 



complaint that could not be corroborated, or which did not rise to the level of discrimina-on or 
harassment as defined by this policy. 

Timeline 
  
The School will seek to conclude the grievance process, including resolving any appeals, within sixty (60) 
days of receipt of the Formal Complaint. 
  
If the Title IX Coordinator offers an informal resolu-on process, the informal resolu-on process may not 
be used by the Complainant or Respondent to unduly delay the inves-ga-on and determina-on of 
responsibility. The -meline, however, may be subject to a temporary delay of the grievance process or a 
limited extension for good cause with wriben no-ce to the Complainant and the Respondent. Good 
cause may include considera-ons such as the absence of a party, a party’s advisor, or a witness;  
concurrent law enforcement ac-vity; and the need for language assistance or an accommoda-on of 
disabili-es. 
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The School will provide wriben no-ce to a party whose par-cipa-on is invited or expected, the date, 
-me, loca-on, par-cipants, and purpose of all inves-ga-ve interviews, or other mee-ngs, allowing 
sufficient -me for the party to prepare to par-cipate. 

The parent/legal guardian of a vic-m and perpetrator who have received no-fica-on may par-cipate at 
each stage of the inves-ga-on and resolu-on procedures. The frequency of no-fica-on and follow-up 
reports to parents/legal guardians will be dependent on the seriousness of the complaint. All 
no-fica-ons shall be consistent with student privacy rights under the applicable provisions of the Family 
Educa-onal Rights and Privacy Act of 1974 (FERPA). 

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide wriben no-ce of the following 
to the par-es who are known: 
  

A. No-ce of the LLA Board’s grievance process, including any informal resolu-on processes; 

B. No-ce of the allega-ons of misconduct that poten-ally cons-tutes Sexual Harassment as defined 
in this policy, including sufficient details known at the -me and with sufficient -me to prepare a 
response before any ini-al interview. Sufficient details include the iden--es of the par-es 
involved in the incident, if known, the conduct allegedly cons-tu-ng Sexual Harassment, and the 
date and loca-on of the alleged incident, if known. The wriben no-ce must: 
  

1. include a statement that the Respondent is presumed not responsible for the alleged 
conduct and that a determina-on regarding responsibility will be made at the conclusion 
of the grievance process; 

2. inform the par-es that they may have an advisor of their choice, who may be, but is not 
required to be, an aborney, and may inspect and review evidence. 



3. inform the par-es of any provision in the code of student conduct and this policy that 
prohibits knowingly making false statements or knowingly submiing false informa-on 
during the grievance process. 

  
If, during the course of the inves-ga-on, the inves-gator becomes aware of allega-ons about the 
Complainant or Respondent that are not included in the original no-ce provided to the par-es, the 
inves-gator will no-fy the Title IX Coordinator, and the Title IX Coordinator will decide whether the 
inves-gator should inves-gate the addi-onal allega-ons; if the Title IX Coordinator decides to include 
the new allega-ons as part of the inves-ga-on, the Title IX Coordinator will provide no-ce of the 
addi-onal allega-ons to the par-es whose iden--es are known. 

IX. Dismissal of a Formal Complaint  

The School will inves-gate the allega-ons in a Formal Complaint, unless the conduct alleged in the 
Formal Complaint: 
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A. Would not cons-tute Sexual Harassment (as defined in this policy) even if proved; 

B. Did not occur in the School’s educa-on program or ac-vity; or 
C. Did not occur against a person in the United States. 

If one of the preceding circumstances exist, the Title IX Coordinator shall dismiss the Formal Complaint. 
If the Title IX Coordinator dismisses the Formal Complaint due to one of the preceding reasons, the 
School may s-ll inves-gate and take ac-on with respect to such alleged misconduct pursuant to another 
provision of an applicable code of conduct or Board policy. 

The Title IX Coordinator may dismiss a Formal Complaint, or any allega-ons therein, if at any -me during 
the inves-ga-on: 
  

A. A Complainant no-fies the Title IX Coordinator in wri-ng that the Complainant would like to 
withdraw the Formal Complaint or any allega-ons therein; 

B. The Respondent is no longer enrolled in the School or employed by the LLA Board; or 

C. Specific circumstances prevent the School from gathering evidence sufficient to reach a 
determina-on as to the Formal Complaint or allega-ons therein. 
  

If the Title IX Coordinator dismisses a Formal Complaint or allega-ons therein, the Title IX Coordinator 
must promptly send wriben no-ce of the dismissal and the reason(s) therefor simultaneously to the 
par-es. 

X. Informal Resolu6on Process

Under no circumstances shall a Complainant be required as a condi-on of enrollment or con-nuing 
enrollment, or employment or con-nuing employment, or enjoyment of any other right, to waive any 
right to an inves-ga-on and adjudica-on of a Formal Complaint of Sexual Harassment. Similarly, no party 
will be required to par-cipate in an informal resolu-on process. 



  
If a Formal Complaint is filed, the Title IX Coordinator may offer the par-es an informal resolu-on 
process. If the par-es mutually agree to par-cipate in the informal resolu-on process, the Title IX 
Coordinator will designate a trained individual to facilitate an informal resolu-on process, such as 
media-on, that does not involve a full inves-ga-on and adjudica-on. The informal resolu-on process 
may be used at any -me prior to the decision-maker(s) reaching a determina-on regarding 
responsibility. 
  
If the Title IX Coordinator proposes an informal resolu-on process, s/he will provide the par-es with a 
wriben no-ce disclosing: 

A. The allega-ons. 

B. The requirements of the informal resolu-on process including the circumstances under which it 
precludes the par-es from resuming a Formal Complaint arising from the same allega-ons. 
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C. The requirements of the informal resolu-on process including the circumstances under which it 
precludes the par-es from resuming a Formal Complaint arising from the same allega-ons. 

D. Any consequences resul-ng from par-cipa-ng in the informal resolu-on process, including the 
records that will be maintained or could be shared. 

Any -me prior to agreeing to a resolu-on, any party has the right to withdraw from the informal 
resolu-on process and resume the grievance process with respect to the Formal Complaint. 

Before commencing the informal resolu-on process, the Title IX Coordinator will obtain from the par-es 
their voluntary, wriben consent to the informal resolu-on process. 
  
During the pendency of the informal resolu-on process, the inves-ga-on and adjudica-on processes 
that would otherwise occur have stayed, and all related deadlines will be suspended. 
  
The informal resolu-on process is not available to resolve allega-ons that a LLA Board employee,  
another adult member of the School community, or Third Party sexually harassed a student. 
  
The informal resolu-on process is not available to resolve allega-ons involving a sexual assault involving 
a student Complainant and a student Respondent. 

XI. Inves6ga6on of a Formal Complaint of Sexual Harassment 
  
In conduc-ng the inves-ga-on of a Formal Complaint and throughout the grievance process, the burden 
of proof and the burden of gathering evidence sufficient to reach a determina-on regarding 
responsibility is on the School, not the par-es. 
  
In making the determina-on of responsibility, the decision-maker(s) is(are) directed to use the 
preponderance of the evidence standard. The decision-maker(s) is charged with considering the totality 
of all available evidence, from all relevant sources. 
  
The School is not permibed to access, consider, disclose, or otherwise use a party’s records that are 
made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or 



paraprofessional ac-ng in the professional’s or paraprofessional’s capacity, or assis-ng in that capacity, 
and which are made and maintained in connec-on with the provision of treatment to the party, unless 
the party provides the School with voluntary, wriben consent to do so; if a student party is not an 
Eligible Student, the School must obtain the voluntary, wriben consent of a parent. 
  
Similarly, the inves-gator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use 
ques-ons or evidence that cons-tute, or seek disclosure of, informa-on protected under a legally  
recognized privilege, unless the person holding such privilege has waived the privilege in wri-ng. 

As part of the inves-ga-on, the par-es have the right to: 
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A. Present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory 
evidence; and 
  

B. Have others present during any grievance proceeding, including the opportunity to be 
accompanied to any related mee-ng or proceeding by the advisor of their choice, who may be, 
but is not required to be, an aborney. The School may not limit the choice or presence of an 
advisor for either the Complainant or Respondent in any mee-ng or grievance proceeding. 
  

Neither party will be restricted in their ability to discuss the allega-ons under inves-ga-on or to gather 
and present relevant evidence. 
  
Both par-es shall have an equal opportunity to inspect and review any evidence obtained as part of the 
inves-ga-on that is directly related to the allega-ons raised in the Formal Complaint, including the 
evidence upon which the School does not intend to rely in reaching a determina-on regarding 
responsibility and inculpatory or exculpatory evidence whether obtained from a party or other source, 
so that each party can meaningfully respond to the evidence prior to the conclusion of the inves-ga-on. 
  
Prior to comple-on of the inves-ga-ve report, Title IX Coordinator will send to each party and the 
party’s advisor, if any, the evidence subject to inspec-on and review in an electronic format or a hard 
copy. The par-es will have at least ten (10) calendar days to submit a wriben response, which the 
inves-gator will consider prior to comple-on of the inves-ga-ve report. 
  
At the conclusion of the inves-ga-on, the inves-gator will create an inves-ga-ve report that fairly 
summarizes relevant evidence and send the report to each party and the party’s advisor, if any, for their 
review and wriben response. The inves-gator will send the inves-ga-ve report in an electronic format or 
a hard copy, at least ten (10) calendar days prior to the decision-maker(s) issuing a determina-on 
regarding responsibility. 
  
XII. Determina6on of Responsibility 

The Title IX Coordinator will appoint a decision-maker(s) to issue a determina-on of responsibility. The 
decision-maker(s) cannot be the same person(s) as the Title IX Coordinator(s) or the inves-gator(s). 

The LLA Board may, at its discre-on, appoint suitably qualified persons who are not employees of the 
School to act in the capacity of decision-maker(s).  



AWer the inves-gator sends the inves-ga-ve report to the par-es and the decision-maker(s), and before 
the decision-maker(s) reaches a determina-on regarding responsibility, the decision-maker(s) will afford 
each party the opportunity to submit wriben, relevant ques-ons that a party wants asked of any party  
or witness, provide each party with the answers, and allow for addi-onal, limited follow-up ques-ons 
from each party. The decision-maker(s) must explain to the party proposing the ques-ons any decision 
to exclude a ques-on as not relevant. 
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Ques-ons and evidence about the Complainant’s sexual predisposi-on or prior sexual behavior are not 
relevant, unless such ques-ons and evidence about the Complainant’s prior sexual behavior are offered 
to prove that someone other than the Respondent commibed the conduct alleged by the Complainant, 
or if the ques-ons and evidence concern specific incidents of the Complainant’s prior sexual behavior 
with respect to the Respondent and are offered to prove consent. 
  
XIII. Determina6on Regarding Responsibility 

The decision-maker(s) will issue a wriben determina-on regarding responsibility. To reach this 
determina-on, the decision-maker(s) must apply the preponderance of the evidence standard. 
  
The wriben determina-on will include the following content: 
  

A. Iden-fica-on of the allega-ons poten-ally cons-tu-ng Sexual Harassment pursuant to this policy. 
  

B. A descrip-on of the procedural steps taken from the receipt of the Formal Complaint through the 
determina-on, including any no-fica-ons to the par-es, interviews with par-es and witnesses, 
site visits, [and] methods used to gather other evidence. 
  

C. Findings of fact suppor-ng the determina-on. 
  

D. Conclusions regarding the applica-on of the applicable code of conduct to the facts. 
  

E. A statement of, and ra-onale for, the result as to each allega-on, including a determina-on 
regarding responsibility, any disciplinary sanc-ons the decision-maker(s) is recommending that the 
School impose on the Respondent(s), and whether remedies designed to restore or preserve 
equal access to the School’s educa-on program or ac-vity should be provided by the School to the 
Complainant(s). 
  

F. The procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal. 
  

XIV. Student Respondent – Disciplinary Consequences 

The following disciplinary sanc-ons/consequences may be imposed on a student Respondent who is 
determined responsible for viola-ng this policy (i.e., engaging in Sexual Harassment): 
  

A. Informal Discipline 
  

B. Formal Discipline 
  



1. Suspension of bus riding/transporta-on privileges. 
  

2. Removal from co-curricular and/or extra-curricular ac-vity(ies), including athle-cs. 

3. Emergency removal. 

Page 14 of 21 

4. Suspension for up to ten (10) school days. 
  

5. Expulsion not to exceed the remainder of the term or school year and one (1) addi-onal 
year of abendance. 
  

6. Any other sanc-on authorized by the Student Code of Conduct. 
  

If the decision-maker(s) determines the student Respondent is responsible for viola-ng this policy (i.e., 
engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including 
disciplinary sanc-ons/consequences. The Title IX Coordinator will no-fy the principal of the 
recommended remedies who will consider the recommenda-on(s) and implement an appropriate 
remedy(ies) in compliance with LLA Board policies, student code of conduct, and due process rights. 

The LLA Board reserves the right to confer with school district personnel regarding disciplinary 
consequences of a student respondent.  

Discipline of a student Respondent must comply with the applicable provisions of the Individuals with 
Disabili-es Educa-on Improvement Act (IDEA) and/or Sec-on 504 of the Rehabilita-on Act of 1972, and 
their respec-ve implemen-ng regula-ons. 

XV. Employee Respondent – Disciplinary Consequences  

The following disciplinary sanc-ons/consequences may be imposed on an employee Respondent who is 
determined responsible for viola-ng this policy (i.e., engaging in Sexual Harassment): 
  

A. Oral or wriben warning. 
  

B. Wriben reprimands. 
  

C. Required counseling. 
  

D. Required training or educa-on. 
  

E. Chance in assignment and/or demo-on. 
  

F. Suspension with pay. 
  

G. Suspension without pay. 
  

H. Termina-on, and any other sanc-ons deemed appropriate. 
  

If the decision-maker(s) determines the employee Respondent is responsible for viola-ng this policy (i.e., 
engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies,  



including disciplinary sanc-ons/consequences. The Title IX Coordinator will no-fy the principal, who will 
no-fy the LLA Board, of the recommended remedies, who will consider the recommenda-on(s) and 
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implement an appropriate remedy(ies) in compliance with applicable due process procedures, whether 
statutory or contractual.  
  
Discipline of an employee will be implemented in accordance with Federal and State law and LLA Board 
policy. 
  
XVI. Third Party Respondent - Disciplinary Consequences 

The following disciplinary sanc-ons/consequences may be imposed on a non-student/non-employee 
member of the School community or Third Party who is determined responsible for viola-ng this policy 
(i.e., engaging in Sexual Harassment): 
  

A. Oral or wriben warning. 
  

B. Suspension or termina-on/cancella-on of the Board’s contract with the third-party vendor or 
contractor. 
  

C. Mandatory monitoring of the third-party while on school property and/or while working/
interac-ng with students. 
  

D. Restric-on/prohibi-on on the third-party’s ability to be on school property. 
  

E. Any combina-on of the same. 
  

If the decision-maker(s) determines the third party Respondent is responsible for viola-ng this policy 
(i.e., engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, 
including imposi-on of sanc-ons. The Title IX Coordinator will no-fy the principal of the recommended 
remedies, so appropriate ac-on can be taken. 
  
The decision-maker(s) will provide the wriben determina-on to the Title IX Coordinator who will provide 
the wriben determina-on to the par-es simultaneously. 
  
In ul-mately, imposing a disciplinary sanc-on/consequence, the principal will consider the severity of 
the incident, previous disciplinary viola-ons (if any), and any mi-ga-ng circumstances.   

At any point in the grievance process, the Title IX Coordinator may involve local law enforcement and/or 
file criminal charges related to allega-ons of Sexual Harassment that involve a sexual assault. 

Learning Lodge Academy’s resolu-on of a Formal Complaint ordinarily will not be impacted by the fact 
that criminal charges involving the same incident have been filed or that charges have been dismissed or 
reduced. 
  
The Title IX Coordinator is responsible for effec-ve implementa-on of any remedies. 
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XVII. Appeal 
  
Both par-es have the right to file an appeal from a determina-on regarding responsibility, or from the  
Title IX Coordinator’s dismissal of a Formal Complaint or any allega-ons therein, on the following bases: 

A. Procedural irregularity that affected the outcome of the maber (e.g., material devia-on from 
established procedures). 

B. New evidence that was not reasonably available at the -me the determina-on regarding 
responsibility or dismissal was made that could affect the outcome of the maber.  

C. The Title IX Coordinator, inves-gator(s), or decision-maker(s) had a conflict of interest or bias for 
or against Complainants or Respondents generally or the individual Complainant(s) or 
Respondent(s) that affected the outcome of the maber. 
  

The Complainant may not challenge the ul-mate disciplinary sanc-on/consequence that is imposed. 

Any party wishing to appeal the decision-maker(s)’s determina-on of responsibility or the Title IX 
Coordinator’s dismissal of a Formal Complaint or any allega-ons therein must submit a wriben no-ce of 
appeal to the Title IX Coordinator within five (5) days aWer receipt of the decision-maker(s)’s 
determina-on of responsibility or the Title IX Coordinator’s dismissal of a Formal Complaint or any 
allega-ons therein. 

As to all appeals, the Title IX Coordinator will no-fy the other party in wri-ng when an appeal is filed and 
implement appeal procedures equally for both par-es. 

The nonappealing party will have up to five (5) days aWer receipt of the appealing party’s wriben 
statement to submit his/her wriben statement in support of the determina-on of responsibility. 

Nothing herein shall prevent the principal from implemen-ng appropriate remedies, excluding 
disciplinary sanc-on, while the appeal is pending. 

The decision-maker(s) for the appeal cannot be the same person(s) as the decision-maker(s) that 
reached the determina-on regarding responsibility or dismissal, the inves-gator(s), or the Title IX 
Coordinator(s). The decision-maker(s) for the appeal shall not have a conflict of interest or bias for or 
against Complainants or Respondents generally or an individual Complainant(s) or Respondent(s) and 
shall receive the same training as required of other decision-makers. 

The appeal decision-maker(s) will issue a wriben decision describing the result of the appeal and the 
ra-onale for the result within five (5) days of when the par-es’ wriben statements are submibed.  

The wriben decision will be provided to the Title IX Coordinator who will provide it simultaneously to 
both par-es.  

The determina-on of responsibility of the original decision-maker(s) will stand if the appeal request is  
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not filed in a -mely manner or the appealing party fails to show clear error and/or a compelling  
ra-onale for overturning or modifying the original determina-on.  
  
The determina-on of responsibility associated with a Formal Complaint, including any recommenda-ons 
for remedies/disciplinary sanc-ons, becomes final when the -me for filing an appeal has passed or, if an 
appeal is filed, at the point when the appeal’s decision is delivered to the Complainant and the 
Respondent. No further review beyond the appeal is permibed. 

XVIII. Expecta6on of Professionalism and Decorum  

All individuals par-cipa-ng in the complaint process will conduct themselves in a manner that 
is professional, respecvul, ethical, and appropriate. At no -me will any individual behave in a manner 
that is unprofessional, rude, or hos-le, such as using abusive language, interrup-ng frequently, making 
personal abacks, or refusing to engage in a construc-ve dialogue, poten-ally undermining the integrity 
of the process.   

XIX. Qualified Persons 

The LLA Board may seek the counsel of qualified persons who are not employees of the School to advise 
the Title IX Coordinator, inves-gator, or decision-maker(s) during the process.  

Further, the LLA Board may appoint suitably qualified persons who are not employees of the School to 
fulfill any func-on under this policy, including, but not limited to, a facilitator of the informal resolu-on  
process, inves-gator, advisor, decision-maker(s), and/or decision-maker(s) for appeals.  

XX. Retalia6on 
  
Neither the LLA Board nor any other person may in-midate, threaten, coerce, or discriminate against any 
individual for the purpose of interfering with any right or privilege secured by Title IX, its implemen-ng 
regula-ons, or this policy, or because the individual made a report or complaint, tes-fied, assisted, or 
par-cipated or refused to par-cipate in any manner in an inves-ga-on, proceeding, or hearing under 
this policy. In-mida-on, threats, coercion, or discrimina-on, including charges against an individual for 
code of conduct viola-ons that do not involve sex discrimina-on or Sexual Harassment, but arise out of 
the same facts or circumstances as a report or complaint of sex discrimina-on, or a report or Formal 
Complaint of Sexual Harassment, to interfere with any right or privilege secured by Title IX, its 
implemen-ng regula-ons, or this policy, cons-tutes retalia-on. 

Retalia-on against a person for making a report of Sexual Harassment, filing a Formal Complaint, or 
par-cipa-ng in an inves-ga-on is a serious viola-on of this policy that can result in the imposi-on of 
disciplinary sanc-ons/consequences and/or other appropriate remedies. 
  
Complaints alleging retalia-on may be filed according to the grievance process. 
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XXI. Applica6on of the First Amendment 
  
In no case will a Respondent be found to have commibed Sexual Harassment based on expressive 
conduct that is protected by the First Amendment. The exercise of rights protected under the First 
Amendment of the United States Cons-tu-on does not cons-tute retalia-on prohibited under this 
policy. 

XXII. Confiden6ality 

The School will respect the privacy of all par-es and witnesses to complaints and grievances. To the 
extent possible, the School will not release the details of a complaint or the iden-ty of the Complainant 
or the respondent(s) to any third par-es except as may be permibed by the Family Educa-onal Rights 
and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA regula-ons, 34 CFR part 99, F.S. 1002.22-1002.222, 
or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any 
inves-ga-on, hearing, or judicial proceeding.  

The School Compliance Officer will discuss confiden-ality standards and concerns with all claimants, 
respondents, and witnesses. 

XXIII. Training  
  
The School’s Title IX Coordinator, and any inves-gator(s), decision-maker(s), or person(s) designated to 
facilitate an informal resolu-on process, will receive training on: 
  

A. The defini-on of Sexual Harassment (as that term is used in this policy). 

B. The scope of the School’s educa-on program or ac-vity. 

C. How to conduct an inves-ga-on and implement the grievance process appeals and informal 
resolu-on processes, as applicable.  

D. How to serve impar-ally, including by avoiding prejudgment of the facts at issue, conflicts of 
interests, and bias. 

  
XXIV. Recordkeeping  
  
As part of its response to alleged viola-ons of this policy, the School will create and maintain, for a 
period of seven (7) calendar years, records of any ac-ons, including any suppor-ve measures, taken in 
response to a report or Formal Complaint of Sexual Harassment. In each instance, the School will 
document the basis for its conclusion that its response was not deliberately indifferent and document 
that it has taken measures designed to restore or preserve equal access to the School’s educa-on 
program or ac-vity. If the School does not provide a Complainant with suppor-ve measures, the School 
will document the reasons why such a response was not clearly unreasonable in light of the known 
circumstances. The documenta-on of certain bases or measures does not limit the School in the future 
from providing addi-onal explana-ons or detailing addi-onal measures taken. 
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• Each Sexual Harassment inves-ga-on including any determina-on regarding responsibility, any 
disciplinary sanc-ons recommended and/or imposed on the Respondent(s), and any remedies 
provided to the Complainant(s) designed to restore or preserve equal access to the School’s 
educa-on program or ac-vity. 

• Any appeal and the result therefrom. 

• Any informal resolu-on and the result therefrom. 

• All materials used to train Title IX Coordinators, inves-gators, decision-makers, and any person 
who facilitates an informal resolu-on process. 
  

XXV. Outside Appointments, Dual Appointments, and Delega6ons 
  
The LLA Board retains, at its discre-on, the right to appoint suitably qualified persons who are not LLA 
employees to fulfill any func-on under this policy, including, but not limited to, Title IX Coordinator, 
inves-gator, decision-maker, decision-maker for appeals, facilitator of informal resolu-on processes, and 
advisor. 
   
The principal may delegate func-ons assigned to a specific employee under this policy, including but not 
limited to the func-ons assigned to the Title IX Coordinator, inves-gator, decision-maker, decision-maker 
for appeals, facilitator of informal resolu-on processes, and advisor, to any suitably qualified individual 
and such delega-on may be rescinded at any -me. 
  
XXVI. Discre6on in Applica6on  
  
The LLA Board retains discre-on to interpret and apply this policy in a manner that is not clearly 
unreasonable, even if the Board’s interpreta-on or applica-on differs from the interpreta-on of any 
specific Complainant and/or Respondent. 
  
Despite the LLA Board’s reasonable efforts to an-cipate all eventuali-es in draWing this policy, it is 
possible unan-cipated or extraordinary circumstances may not be specifically or reasonably addressed 
by the express policy language, in which case the LLA Board retains discre-on to respond to the 
unan-cipated or extraordinary circumstance in a way that is not clearly unreasonable. 
  
The provisions of this policy are not contractual in nature, whether in their own right or as part of any 
other express or implied contract. Accordingly, the LLA Board retains discre-on to revise this policy at 
any -me, and for any reason, and may apply policy revisions to an ac-ve case provided that doing so is 
not clearly unreasonable. 

Legal Reference 

20 U.S.C. 1681 et seq., Title IX of the Educa-on Amendments of 1972 (Title IX) 
20 U.S.C. 1400 et seq., The Individuals with Disabili-es Educa-on Improvement Act of 2004 (IDEA) 
42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964 
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42 U.S.C. 2000d et seq. 
42 U.S.C. 2000e et seq. 
42 U.S.C. 1983 
34 C.F.R. Part 106 



Dear Colleague Leber on Sexual Violence (Office for Civil Rights, 2011) 
F.S. 1000.05  
OCR’s Revised Sexual Harassment Guidance (2001) 
F.S. § 110.1221 – Sexual Harassment Policy 
F.S. § 119.071 – General Exemp-ons from Inspec-on or Copying of Public Records 
F.S. § 784.049 – Sexual Cyberharassment 
F.S. § 1002.22 – Educa-on Records and Reports of K-12 Students 
F.S. § 1002.221 – K-12 Educa-on Records 
F.S. § 1002.206 – Religious Expression in Public Schools 
F.S. § 1003.04 – Student Conduct and Parental Involvement 
F.S. § 1003.31 – Students Subject to Control of School 
F.S. § 1006.09 – Du-es of School Principal Rela-ng to Student Discipline and School Safety 
F.S. § 1012.31 – Personnel Files 
F.S. § 1012.796 – Complaints Against Teachers and Administrators 
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